Gazette No. 39 dated 4th October 1955 . 
PART II 
No. LA. 4-298155. 

The Revised FinancialMemoranda to be appended to ( 1) the 
Travancore - Cochin Bhoodan Yagna Bill published in the Gazette 
Extraordinary dated the 10th March 1955 and ( 2 ) theMunicipal 
and Panchayat (Amendment) Bill 1955 published in the Gazette 
Extraordinary dated 16th March 1955, are published as ordered 
by the Speaker. 
Legislature Secretariat, 

V. KRISHNAMOORTHI, 
Trivandrum , October 1, 1955. 

Secretary , 
Legislative Assembly . 


I. Revised Financial Memorandum to be appended to the 

Travancore-Cochin Bhoodan Yagna Bill, 1955 . 
Clause 3 of the Bill provides for the constitution of a Bhoodan 
Yagna Committee. According to Clause 4, the committee shall 
consist of a Chairman and notless than four and not more than 
nine members. It may be necessary to incur expenditure from 
the Consolidated Fund of the State by way of T. A. to Chairman 
and members of the committee and also other incidental expen 
diture including contingencies. A lump sum provision of about 
Rs. 15,000 will be required for the above purpose for a period of 
12 months. This amount gives only a rough estimate of the 
expenditure involved in the scheme. Since adequate data like 
the exact number of members of the committee and of their 
meetings is not available, it is difficult to estimate correctly the 
amount required to meet the expenditure involved in the consti 
tution of the Bhoodan Yagna Committee . 
II. Revised Financial Memorandum to be appended to the 

Municipal and Panchayat (Amendment) Bill, 1955. 
The provisions of the Bill if enacted and implemented will 
involve expenditure out of the Consolidated Fund of the State . 
In order to exercise and perform the powers and functions of 
Government which are of administrative and executive 
character through an agency to be appointed for the purpose , 
it is proposed to create the following staff in place of the exist 
ing posts shown against each . 
Existing. 

Proposed . 
Rs. 

Rs. 
Director of 400-600 Director of 500-800 
Panchayats 

Local Bodies. 

250-350 
Assistant Director 

Deputy 400-600 
of Panchayats. (4 ) 

Directors (4 ) 


. 


2 


Apart from the above, the following additional posts are 
proposed to be created . 

For each of the 4 Deputy Director s Office. 
1. Manager (one ) on Rs. 125-200 
2. Accountant (one ) on Rs. 70-150 
3. Clerk 

(one) on Rs. 70-150 
4. Clerks ( Four) on Rs. 40-120 
5. Typists (two) on Rs. 40-120 

6. Peons (Four) on Rs. 25-30 
The above proposals would involve an additional annual 
expenditure of Rs. 59,928 or Rs. 60,000 in round figures from the 
Consolidated Fund of the State by way of pay. The expenditure 
is recurring . 
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Section iii. 


പർസ്വം. 


1955 സെ ... oooബർ 16 . 
നമ്പർഎൽ. ഡി. ( ബി) 3_3010/ss/ ലാ . 

രാജപ്രമുഖൻ തിരുമനസ്സുകൊണ്ട് പുറപ്പെടുവിച്ച താഴെപ്പറയുന്ന 
ആർഡിനൻസ് പൊതു ജനങ്ങളുടെഅറിവിനായി ഇ നാ ൽ പ്രസിദ്ധം 
ച യ്യുന്നു. 

രാജപ്രമുഖൻ തിരുമനസ്സിലെ 
ഗവണ്മെൻറ് . ചട്ടറ് യേ റവ്, 

ഉത്തരവിൻപ്രകാരം 
ലാ ഡിപ്പാർട്ടുമെൻറ്, എൻ. എസ്സ്. രാധാകൃഷ്ണശ മാ , 
തിരുവനന്തപുരം. 

ഥവണ്മെൻറ° സെക്രട്ടറി. 
1955 - ലെ 4 -ാം നമ്പർ ആർ ഡിനൻസ്. 
1955- ലെ കൈവശവസ്തു ( വിധിനടത്തു നടപടി ന ത്.വള്") 
രണ്ടാം ദ ഗതി ആർഡിനൻസ്. 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ആറാം സംവത്സരത്തിൽ രാജപ്രമുഖൻ 
തിരുമനസ്സുകൊണ്ടു പുറപ്പെടുവിച്ചതു്. 
1950 - ലെ, കൈവം 

വശവസ്തു ( വിധിനട ഈ നടപടി ന ത്തിവയ്) 
കറവ് വീണ്ടും ഭേദഗതി ചെയ്യുന്നതിനുള്ള മയ്യർഡിനൻസ്. 

പീഠിക തിരുവിതാംകൂർ - കൊച്ചി സംസ്ഥാന നിയമസഭ സമ്മ 
ളിച്ചിട്ടില്ലാത്തതിനാലും, 1951 - ലെ T-ാം ആം റാം, 1952- ലെ 7 -ാം 
ആക്റം, 1953 - ലെ 4 -ാം ആക്റം, 1954- ലെ 1 -ാം ആക്റം, 
1955- ലെ . 5 -ാം ആകാശം മുഖേന. ഭേദഗതിചെയ്തു പ്രകാരമുള്ള, 
1950 - ലെ, കൈവശാസ്ത ( വിധിനടത്തു നടപടി നിർത്തിവയ്) തൃകം"o ദ് 
( 1950- ലെ 8 -ാം ആക്റ ), ഇതിനുശേഷം പറയപ്പെടുന്ന കായ്യ ത്തി 
നായി, വീണ്ടും ഭേദഗതിചെയ്യാൻ സ ത്വരനട പടികൾ സ്വീകരിക്കുന്ന 
തിനു്ആവശ്യകമാ യ പരിതസ്ഥിതികൾ നിലവിലിരി 8 ന്നുവെന്നു രാജ 
പ്രമുഖൻ തിരുമനസ്സിലെ മറ്റു ബോദ്ധ്യമായിരിക്കുന്നതിനാലും, 

ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യാ ഭരണ ഘടന, 238 -ാം വകപ്പോഴു 
ചേർത്തു വായിക്കേണ്ട, 213 -ാം വകുപ്പ്, (I) -ം ഖ ണ്ഡം നൽകുന്ന അധി 
കാരങ്ങൾ വിനിയോഗിച്ച്, രാ ജപ്രമുഖൻ തിരുമനസ്സുകൊണ്ട്, 1:മഴപ 
റയുന്ന ആർഡിനൻസ് ഇതിനാൽ പുറപ്പെടുവിച്ചിരിക്കുന്നു: 

.. ചുരുക്കപ്പേരും ആരംഎം - (I) ഈ ജർഡ്നൻസിനു 
1955 - ലെ , കൈവശവസ്തു (വിധിനട നടപടി "നിർത്തിവയ്) രണ്ടാം 
മേദഗതി ആർഡിനൻസ്എന്നു പേർ പറയാം. 

(2 ) ഇതു ഉടൻതന്നെഉർജിത ത്തിൽ വരുന്നതാണു്. 
2. 1950- ലെ 8 -ാം ഭക on", 4 -ാം വകുപ്പിൻറെ മേദഗത്- 
1951 - ലെ 1 -ാം ആക്റമം, 1952 - ലെ 7 -ാം ആക്റമം, 1953 - ലെ 4 -ാം 
ആക്റമം, 1954- ലെ 1 -ാം ആക്റമം, 1955- ലെ 5 -ാം ആക്റമംമുഖന 
ദഗതിചെയ്തു പ്രകാരമുളള 1950- ലെ , കെ വശവസ്തു ( വിധി നടത്ത 
G. 2319 
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നടപടി നീക്കിവയ്") ആ ക്ooീനു" (1950- ലെ 8-09 ഒകറa" ), 
അതിലെ 4 -ാം വകുപ്പിൽ അ ഞ്ച സംവത്സ വും മാര a b സവം എന്ന 
വാക്കുകൾക്കു പകരം അ ഞ്ച സംവത്സരവും ഒൻപതു മാസവും എന്ന 
വാ ക്ക ക ൾ ചേത്തിഒന്നാംലെന്നപ : ലെ , ഈ ഭ ർഡ .നൻസ ൻറ പ്രവ 
ത്തനകാലത്തു്, പ്രം ബലമുണ്ടായിരിക്കുന്നതാണു്. 

രാമവർമ്മ, 

രാ ജപ്രമുഖൻ. 
( A true translation ) 

P. DAMODARAN NAIR , 
Asst. to the Head Translator in charge. 


26th August 1955. 
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NOTIFICATION 
No 16-19487/54 . 

In exercise of the powers conferred under Section 107 of 
the Travancore - Cochin Panchayats Act II of 1950 and Rule 188 of 
the Panchayats Rules 1951, the bye-laws of the Panchayats as per 
schedule below (28 in number) are approved and notified by the 
Director of Panchayats, the same having been duly passed by the 
Panchayats concerned after observing all the formalities contemplated 
in Rule 118 of the Panchayats Rules, 1951 . 

P. K. ABDULLA, 
Trivandrum . 

Director of Panchayats. 
Market Bye -laws. 

Public MARKETS. 
1. The market shall be open to all persons without distinction 
of caste or creed . 

2. The market shall be open from sunrise to sunset on such 
days of the week as may be notified in the Gazette by the Director 
of Panchayats. 

3. The Panchayat may form the market as a whole or in parts 
for a period not exceeding one year to the highest bidder subject to 
the following conditions : 

(a) The stalls shall be leased or let out byauction to thehighest 
bidder for a period not exceeding one year as the Panchayatmay from 
time to time resolve upon , by the Executive Authority or any one 
authorised by him in this behalf. 

(b) The Executive Authority or the officer authorised by him 
may also lease or let for trade sites or standings within the market 
premises by auction to the highest bidder. 

(c) Open spaces will be left for the sale of petty articles to 
the extent the ground would permit. 

(d) The rent or fee due shall be payable in advance for the 
whole term , and when leton themonthly paymentsystem one month s 
rent shall always be deposited in advance as earnest money and 
the rent for every month shall be paid in the Panchayat Office before 
the 15th of thatmonth , in default ofwhich the license and the original 
deposit shall be liable to be forfeited and the stalls, sites or standings 
shall be resold, and the licensee shall be held responsible for any loss 
which may be sustained by the resale by public auction or by private 
contract. The licensee shallalso be liable to be evicted . All amounts 
due from the licenseeshall be recoverable under the provisions of the 
Revenue Recovery Act. 


G. 2249 


All articles brought into the market for sale in open space 
reserved for sale of petty articles by casual vendors shall be charged 
with an admission fee according to the rates prescribed in the 
schedule below . 

The fees prescribed in the schedule below shall be paid at the 
entrance of the market to the Officer appointed by the Executive 
Authority or to the lessee or his authorised agent for the purpose 
and a receipt obtained from him . 

5. Any person found carrying on sale within the market premises 
without a license under bye-law 3 or receiptunder bye-law 4 shall be 
summarily ejected . 

6. All articles brought into the market shall be sold or exposed 
for sale in stalls , shops, standings or other places set apart by the 
Executive Authority from time to time for the purpose of selling 
such articles. 

7. Any person guilty of a breach of any of these bye-laws and 
conditions of his license shall be liable to have his license suspended 
or withdrawn at the discretion of the Executive Authority and to be 
evicted from the market under the direction of the Executive 
Authority or Officer authorised by him . 

8. Every tenant of a stall, shop or standing who shall employ 
another person to carry on his business at such stall, shop or standing 
on his behalf and as his agentshall register with the Executive Autho 
rity and from time to time keep so registered the name of every 
employee who may be for the timebeing deputed to act for him as 
aforesaid .. 

9. A tenant or occupier of a stall or holding shall on demand . 
by the Executive Authority remove outside the market precincts or 
to such place as the Executive. Authority may direct any hamper, 
box, barrel or other receptacle which he has so disposed as in the 
opinion of the Executive Authority to obstruct the public way or 
over crowd the stall or interfere with due ventilation . 

10. No putrid or unwholesome article of consumption shall be 
" allowed to be exposed or sold in the market. The Executive 
Authority shall under such general orders as the Panchayat may 
from time to time pass, be at liberty to summarily remove or destroy 
all such articles and the lessee or the owner shall have no claim for 
compensation for any loss arising therefrom . 

11. No article, le storing or sale of which shall not be done 
without a license either from the Panchayat or from the Government 
shall be brought into themarket for sale without such license . 

12: Articles prohibited to be sold shall not be brought into the 
market. 

13. No person shall assign or sub-let or otherwise part with 
possession of any stall or shop or standing to another. 


14. No person resorting to the market shall spoil or make the 
place dirty or insanitary. 

15. Any person resorting to the market as a buyer or seller or 
as a cooly shall always comply with all lawful directions of the Exe 
cutive Authority and other officers authorised by him . 

16. The Executive Authority or servants of Panchayat may 
expel from the premises any person who is found there drunk or 
begging or loitering or who misconducts himself or is a lunatic or 
who in any way infringes any of these bye-laws and may prevent 
such person from further carrying on any trade or business in the 
market or occupying any building, shop , stall or standing therein , 
if he is a tenant, occupier or vendor , or an agent or servantof any of 
these persons. 

17. Servants employed by the Panchayat in the Public market 
are forbidden to ask for or receive any gratuity in money or otherwise 

PRIVATE MARKET. 
18. The license fee for a private market shall be regulated by the 
area covered by the market as shown in the schedule annexed . 

19. A license may be granted for the use of any private place as 
a market or shop for sale of animals, meat or fish or as a market for 
sale of fruit or vegetables : 

(1) When the proposal to use the place for the said purpose 
having been notified to the public at least days and all written ob 
jectionsthereto by personsresident within 50 yards of the site having 
-been duly considered, the Panchayat approve of the proposal and the 
site; 

(11) When there is no privy , latrine, urinal, dust-bin burning 
ground or rubbish or nightsoil depot within 50 feet of the proposed 
site ; 

(11) When there is no similar market within one mile of the 
proposed site ; 

(iv) When previous approval is obtained for the proposal from 
the Director of Panchayats . 

20. A license may be granted for the use of a private place as a 
market or shop for meat or fish or as a market for the sale of fruit og 
vegetables only on the following conditions: 

(1) That the licensee keeps on the premises such supply of 
water and such movable receptacles for refuse, and such buckets 
shovels, brooms and other implements for cleaning purposes and for 
use in case of fire as the Panchayat from time to time prescribe 
and thathemaintains the same always clean and in good repair ; 


(1 ) That the licensee causes the floor or pavements and 
furniture of his market or shop to be thoroughly washed down and 
blood, rubbish and garbage to be removed from the premises within 
two hours of the close of each day s business ; 

(iii) That the licensee of a market employs or keeps on duty 
at such marketfor so long as it is open to the public so many peons as 
may be prescribed by the Panchayat in the license for the purpose of 
maintaining order and preventing nuisances or obstructions in the 
market or in the approaches thereto ; 

(iv) That the licensee of a market charges for the use of the 
market nothing more than the maximum fees fixed for a public 
market ; 

(v) Thatthe licensee shall use the market for the sale of only 
such articles for which the license is granted and that no part of 
the market shall be used for any purpose other than that specified in 
the license ; 

(vi) That the licensee shall put up notice boards specifying 
the articles for the sale of which the various stalls or shops are set 
apart and used ; 

(vii) That the licensee shall at all reasonable hours give the 
Executive Authority or any employee deputed by him in this behalf 
free access to all parts of such shops and every facility for inspecting 
the same; 

(viit) That the licensee shall abideby the provisions of bye-laws 
and Rules 17 to 27 and 31 of the Panchayat Markets Rules 1954 as 
if his market was a public market. 

21. A license issued may be suspended or withdrawn at the 
discretion of the Panchayat whenever any of the above conditions are 
broken . 

GENERAL. 
22.. A breach or an abetment of a breach of any of the above 
bye-laws shall be punishable with fine which may extend to fifteen 
rupees and when the breach is a continuing one, with a further fine 
which may extend to five rupees for every day, after the first during 
which the breach continues. 


$ 


R. 


o 
o 


o 


As. Ps. 
. 6 
4 O 

1 O 
12 
6 
2 0 
1 
1 o 
1 

o 
1 . 


o 
o 


O 


o 


o 


O 


12. 


o 


2 
4 
8 


. 


o 


o 


o 


2 . 
3 . 


20 
40 
80 
100 


O 


o 


0 


o 


O 
O 


o 


ALAPPAD PANCHAYAT . 

ADMISSION FEE FOR THE ARTICLIS 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load . 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 

A loaded vallom notmore than 20" in girth 
13. A loaded vallom above 20 " but below is" in girth 

14. A loaded vallom of 35" ormore in girth 
Note: -- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FER FOR PRIVATE MARKET 
1. Ifthe area is 25 cents & below 

50 

75 
4 . 

One acre and below 
5 . Two acres and below. 

140 
6. For every additional acre about 2 acres ora fraction thereof 40 

The fee for the renewal of a license shall beurs per cent of the gross income 
from the market for the previous year. 

ARTHAT PANCHAYAT 

ADMISSION FES FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
$ . Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
1. Cattle, horse , asses load 
8. Calves of two years & below but notbelow 1 year 
9. Sheep.Igoats or asses above two years of age 
10. Pigs 

11. Poultry (Grown up fowls) 
Note: - Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE PEE FOR PRIVATE MARKET 
1. If the area is as cents & below 

50 

75 
4 . 

Ope sere and below 
Two acres and below 

140 
6. For every additional acre about 2 acres or a fraction thereof 10 

The fee for the trenewal of license shall be 15 per cent of the gros facoma 
from the market for the previous year. 
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ARUYAPPULAM PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As. 
1. Head load 

O 
2. Cart load 
3. Unloaded carts 
Motor vehicle load 

cart stand 

O 12 
5. Unloaded Motor vehicles 

provided 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 
8. Calves of two years and below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 
12. - A loaded vallom not more than 20" in girth 
13. A loaded vallom above 20 , but below 35" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note:-Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the arca is 25 cents and below 
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One acre and below 

Two acres and below 
6. For every additionalacre about 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 percent of the gross income 
from the market for the previous year , 

CHELAKKARA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicles 
6. Cows,bulls & buffaloes above two years ofage 
7. Cattle, horse , asses load 
3. Calvesof 2 years & below but not below 1 year 
9. Sheep , goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 

A loaded vallom not more than 20 " in girth 
13. A loaded yallom above 20" but below 35" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note:- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE PRE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 
50 

40 
75 

One acre and below 
S. For every additional acre above 1 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from themarket or the previous jear. 
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CHERUTHURUTHY PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4 . 

Motor Vehicle load 
5. Unloaded Motor Vehicles 
6. Cows,bulls & buffaloes above 2 years of age 
7. Cattle, horse , asses load 
8. Calves of two years & below butnot below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 
12. A loaded vallom not more than 20" in girth 
13. A loaded vallom above 20 " but below 35 " in girth 

14. A loaded vallom of 35" or more in girth 
Note:- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATEMARKET . 
1. If the area is 25 cents & below 

15 
-25 

35 
One acre and below 

45 
Two acres and below 

SS 
6. For every additional acre about 2acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

CHENNAM -PALLIPPURAM PANCHAYAT 

* ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows,bulls & buffaloes above 2 years of age 
7. Cattle, horse , asses load 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 

A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20" but below 35 " in girth 

14. A loaded vallom of 35 ormore in girth 
Note: Calves that go with cows or she-buffalocs will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 

50 
75 
One acre and below 

100 
s. Two acres and below 
6. For every additional acre about2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be is per cent of the gross income 
from the market for the previous year. 
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CHENNITHALA -THRIPPERUMTHURA PANCHAYAT 

ADMISSION FEU FOR THE ARTICLES Rs.As, Ps. 
Head load 

6 
2. Cart load 
3. Unloaded carts 

2 
4 . Motor Vehicle load 

12 
S. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 
6. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls ) 
12 . A loaded vallom not more than 20 " in girth 
13. A loaded vallom above 70" but below 35" in girth 

14. A loaded vallom of 35 " or more in girth 
Note:--- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

so 
75 
One acre and below 

Two acres and below 
6. For every additionalacre about 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

KAVIYOOR PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4 Motor Vehicle load 
5. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years ofage 
7. Cattle, horse, asses load 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 
12. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20" but below 35 " in girth 
14 . 

A loaded vallom of 3s" or more in girth 
Note:-- Calves that go with cows or she-buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
50 

40 
75 
4 . 

One acre and below 
S. Two acres and below 

140 
6. For everyadditional acre about 2 acres or a fraction thereof Rs. 40 . 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 
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KANNAMANGALASE PANELESYAT 

ADMISSION FEE FOR THE NETCLES 
1. Head load 

Rs. As. Ps. 
2 . Cart load 
3. Unloaded carts 
4 . 

Motor Vehicle load 
$ Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above 2 years of age 

6 
7. Cattle, horse, asses load 
8. Calves of two years & below b- tnot below t year 
9: - Sheep, goats or asses above two years of age 
To . Pigs 
11. Poultry (Grown up fowls) 

A loaded vallom not more than 20" in girth 
13. A loaded vallom above 20" but below.3s" in girth 

14. A loaded vallom of 35" or more in girth 
Note :--Calves that go with cows or she buffalocs will notbe charged separately. 

LICENSE FEE FOR PRIVATE MARKE: 
If the area is 25 cents & below 

50 
3 

75 
Onc acre and below 
Two acres and below 

T40 
6. For every additionalacre above 2 acresor a fraction thereof 
The fee for the renewal of a license shall be 15 per cent of the 

gross income 
from the market for the previous year. 

KATTAKAMPAL PANCHAYAT 

ADMISSION FEE FOR THE ARYCLES 
Head load 

Cart load 
3. Unloaded carts 

cach 
4. Motor Vehicle load 
5 Unloaded Motor Vehicle . 
6. Cows,bulls & buffaloes above 2 years of age 
7. Cattle , horse, asses load 
8. Calves of two years & below but not below 1 year do , 
9. Sheep, goats or asses above two years of age 

do. 
10. Pigs 
11. Poultry (Grown up fowls ) 

A loaded vallom not more than 20 in girth 
13. A loaded vallom above 20 " but below 35" in girth 

14 . A loaded vallom of 35 " ormore in girth 
Note:---Calves that go with cows or she buffaloes will not be charged separately . 

LICENSE FES FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
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One acre and below 

*Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal ofa license shallbe 15 per cent of the gross income from 
themarket for the previous year. 
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NARAKAL PANCHAYAT 

ADMISSION FEU FOR THE ARTICLES Rs. As. Ps. 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 

Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above two years of age per head . 
7. Cattle, horse, asses load 

do . 
8. Calves of two years & below butnot below one year do. 

9. Sheep, goats or assesabove two years of age do. 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom notmore than 20" in girth 
13. A loaded vallom above 20 " but below 35 inches in girth 

14. A loaded vallom of35 inches or more in girth 
Note:-Calves that go with cows or she buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
Ifthe area is 25 cents & below 
50 >> 

40 
75 

80 
One acre and below 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 49 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

NAYARAMPALAM PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6 : Cows, bulls & buffaloes above two years of age 
7. Cattle, horse, asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom not more than 20 inches in girth 
13. A loaded vallom above 20" but below 35 inches in girth 

14. A loaded vallom of 35 inches or more in girth 
Note:--Calvesthat gowith cows or she buffaloes will not be charged separately. 

LICENSE TEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

50 
3 . 

75 
One acre and below 

Two acres and below 
6. For every additionalacre above 2 acres or a fraction thereof40 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year 
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OLLUKKARA PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As. P. 
* 1 . Head load 

6 
2 . Cart load 
3. Unloaded carts 
4 . Motor Vehicle load 
5 . Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years ofage 
io . Pigs 

11. Poultry (Grown up fowls) 
Note: --Calves that go with cows or she-buffaloes willnot be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 

15 
50 
75 
One acre and below 

Two acres and below 
6. For every additional acre above 2 acresor a fraction thereof 40 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previousyear . 

OMALLOOR PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load" 

(exempted ) 
2. Cart load 

Unloaded carts 
4. Motor Vehicle load 
5: Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 
8. Calvesof two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
to . Pigs 

11. Poultry (Grown up fowls) 
Note-- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
50 

40 

80 
3 . 

One acre and below 
Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 12 per cent of the gross income 
from the market for the previous year. 
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PATHANAMTHITTA PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As. P. 
1. Head load 

6 
2. Cart load 
3 . 

Unloaded carts. 
4 . Motor Vehicle load 
5. Uploaded Motor Vehicles 
6. Cows,bulls & buffaloes above 2 years of age 
7. Cattle, horse , asses load 
8. Calves of twoyears & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry (Grown up fowls) ........ 
Note: -- Calves that go with cows or she buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
2 . 50 

40 
3 . 

75 

One acre and below 
5 . Two acres and below 

140 
6. For every additional acre above 2 acresor a fraction thereof 40 

The feefor the renewalof a license shall be 15 per cent of the gross income 
from the market for the previous year. 

PALLICKAL PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 

Motor Vehicle load 
5. Unloaded Motor Vehicles 

6 
6. Cows,bulls & buffaloes above 2 years ofage 
7. Cattle, horse, asses load . 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (Grown up fowls) 

A loaded vallom notmore than 20 " in girth 
i3 . A loaded vallom above 20 " but below 35" in girth 

14. A Toaded vallom of 35 " ormore in girth 
Note:-Calves that go with cowsor she buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 

50 

75 
4 . One acre and below 

100 
Two acres and below 
6. For every additional acre above 2 acres ora fraction thereof Rs. 40 . 

140 
The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 
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PERUNGALA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
Head load 

Rs. As. Ps. 
Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
s. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle , Horse, Asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry (grown up fowls ) 
Note:-Calves that go with cowsor she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 
2 . 

50 

75 
4 . 

One acre and below 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be 15 percent of the gross 
income, from the market for the previous year. 

PATTANCHERRY PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse, Asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 

A loaded vallom notmore than 20" in girth 
13 . A loaded vallom above 20" but below 35" in girth 

14 . A loaded vallom of 3 inches or more in girth 
Note:-Calves that go with cows or she -buffaloes will notbe charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

50 

75 
4 . 

One acre and below 
5. Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof40 

The fee for the renewal of a license sball be 15 per cent of the gross income 
from the market for the previous year, 
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PORKULAM PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

As. Ps. 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry (grown up fowls) 
Note:--Calves that go with cows or she buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 

50 
75 
One acre and below 

Two acresand below 
6. For every additionalacre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be is per cent of the grous 
income, from the market for theprevious year. 

SHETHAKL PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 

(exempted ) 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows,bulls & buffaloes above 2 years of age 
7. Cattle, horse , asses load 
8. Calves of two years & below but not below 1 year 
9. Sheep, goats or asses above two years ofage 
10. Pigs 
11. Poultry (Grown up fowls) 
Note: - Calvesthat go with cows or she buffaloes willnot be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. Ifthe area is 25 cents & below 
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One acre and below 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal ofa license shall be 15 per cent of the 
from the market for the previous year. 
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15 
VARAVUR PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As... 
Head load 

6 
Cart load 
3 

Unloaded carts 
4 Motor Vehicle load 
5 Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Caitle, horse, asses load 
8. Calves of two years & below but not below 1 year 
9 Sheep, goats or asses above two years of age 
10. Pigs 

11. Poultry (Grown up fowls) 
Note:-Calves that go with cows or she buffaloes will not be charged separately . 

LICENSE FEE FOR THE PRIVATE MARKET 
1. If the area is 25 cents & below 

40 
3 . 

80 
One acre and below 
5 . 

Two acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal ofa license shall be 15 per cent of the 
from the market for the previous year . 

VELUR PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 
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Head load 
2. Cart load 

4 . 
3. Uploaded carts 
4. Motor Vehicle load 
s. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above 2 years of age 
7. Cattle, horse, asses load 

cach 
3. Calves of two years & below but not below 1 year each 
9. Sheep , goats or asses above two years of age per head 
10. Pigs 

each 
11. Poultry (Grown up fowls ) 

cach 
A loaded vallom notmore than 20 " in girth 
13 A loaded vallom above 20 båt below 3s " in girth 

4 
14. A loaded vallom of 35 " or more in girth 
Note--Calves that go with cows or she buffaloes will not be charged separately. 

LICENSE FFE FOR THE PRIVATE MARKET 
1. If the arca is 25 cents & below 
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6. For every additionalacre above 2 acres or a fraction thereof 

40 
The fee for the renewal of a license shall be 15 percent of the gross 
from the market for the previous year, 
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VENGOLA PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As. Ps. 
1 . Head load 

O 

6 
2. Cart load 
3. Unloaded carts 
4 . Motor Vehicle load 
$. Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse, Asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Plys 

11. Poultry (grown up fowls) 
Note:-- Calves that go with cowsor she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 

50 
3 . 

75 

One acre and below 
S. Two .cre and below 

140 
6. For everyadditional acre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year . 

VELUKARA- PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse, Asses load 
8. Calves of two years & below but not below one year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom not more than 20 " in girth 
13. A loaded vallom above 20 " but below 35" in girth 

14. A loaded vallom of 35" or more in girth 
Note :-- Calvesthat go with cowsorshe-buffaloes willnot be charged separately 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 
.50 

40 
75 
4 . 

One acre and below 
Two acres and below 

140 
6. For every additionalacre above 2 acres or a fraction thereof 40 

The fee for the renew l of a license :hall be 15 per cent of the 
Crom the market for the previous year. 
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VADAKKEVILA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
Head load 

Rs. 

Ps. 
Cart load 
3. Unloaded carts 
4. Motor vehicle load 
5. Unloaded Motor vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse, Asses load 
8. Calvesoftwo years & below butnot below one year 
9. Sheep, goats or asses above two years of age 
TO . Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom notmore than 20 inches in girth 
13. A loaded vallom above 20" but below 35 in girth 

14. A loaded vallom of 35 inches ormore in girth 
Note:-Calves that go with cows or she-buffalocswillnot be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
2 . 50 

40 
3 . 
4 . 

One acre and below 
Two acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be 15 per cent ofthe gross income 
from the market for the previous year. 

VALLIKUNNAM PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1: Head load 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 
5. Unloaded Motor Vehicles 
6. Cows,bulls & buffaloes abovetwo years of age 
7. Calves of twoyears & below butnot below one year 
8. Sheep, goats or asses above two years ofage 
9. Pigs 
10. Poultry (grown up fowls) 
Nate:--Calvesthat go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents & below 

20 
50 
75 
One acre and below 

14 ° 
5 . Two acres and below 

40 
6. For every additional acre above 2 acres or a fraction thereof 
The fee for the renewal of a license shall be 15 per cent of the income 

gross 
from the market for the previous year. 
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VAZHAKULAM PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. 
Head load 
Cart load 
Unloaded carts 
Motor Vehicle load 

Unloaded Motor Vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle, Horse, Asses load 
8. Calves of 2 years & below but not below 1 year 

9. Sheep, Goats or Asses above two years of age 
* To. Pigs 
11. Poultry (grown up fowls) 

A loaded vallom not more than 20 inches in girth 
13. A loaded vallom above 20 " but below 35" in girth 

14. A loaded vallom of 35 inches or more in girth 
Note:-- Calves that go with cows or she buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 Cents & below 

50 
3 . 

75 

One acre and below 
5. Two acres and below 

14 ° 
6. For every additional acre above 2 acres or a fraction thereof 40 
The fee for the renewal of a license shall be 15 per cent of the 

gross 

income 
from themarket for the previous year . 

VALLACHIRA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 

6 
2. Cart load 
3. Uploaded carts 
4. Motor vehicle load 
5. Unloaded Motor vehicles 
6. Cows, bulls & buffaloes above two years of age 
7. Cattle,Horse, Asses load 
8. Calves of 2 years & below but notbelow 1 year 
9. Sheep, goats or asses above two years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20" but below 35" in girth 

14. A loaded vallom of 35" or more in girth 
Note : - Calves that go with cows or she-buffaloes will not be charged separately 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents & below 
50 

40 
3 . 75 

80 
One acre and below 
5 . Two acres and be ow 

140 
6. For every additionalacre above 2 acres or a fraction thereof 

40 
The fee for the renewal of a license shall be to per cent of the gross income 
from the market for the previous year. 
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Gazette No. 39 dated 4th October 1955 
PARTI 

SUCH 
52172 D6. 

sebo 
PROCEEDINGS OF THE GOVER 

TRAVANCORE-COCHIN 
Sub: Dispute between the Contractors of Toddy Shopsalid 

Tappers - Settlement of 
Read : 1. Government Proceedings No. SR4-2214 /55 RD . dated 

4-3-1955 . 
2. Government Proceedings No. SR4-3123|55|RD . dated 

5-4-1955. 
3. Letter No. IR (1 )-101055 dated 1-8-1955 from the 

Labour Commissioner . 
ORDER NO, SR4-3123|55|RD . DATED 30TH SEPTEMBER 1955. 

In the Government Proceedings read as first paper above, 
a Committee was constituted by Government to enquire into 
and submit recommendations regarding relations between the 
contractors of Toddy shops and tappers at Vaikom , Alleppey 
and Anthicad with particular reference to the payments to be 
made by the contractors to the tappers. In the Government 
Proceedings read as second paper above, the scope of the Com 
mittee s enquiry was extended to all the non-prohibition taluks 
of the State. 

2. The Labour Commissioner has with his letter read as 
third paper above forwarded the report of the Committee. The 
report is published for general information. 

3. Government have carefully gone through the report of 
the committee. It is Government s considered opinion that the 
recommendations of the committee, in so far as they relate to 
wage rates and working conditions for the tappers, constitute 
the standard to be observed by the contractors . 

4. Government wish to place on record their appreciation 
of the valuable work done by the committee in drawing up the 
report. 

By order of His Highness 
the Raj Pramukh , 

K. KESAVAN , 

Deputy Secretary to Government. 
Το 

The Gazette. 
The Superintendent of Government Presses, Trivandrum . 
The Labour Commissioner . 
The Secretary, Board of Revenue. 
The Director of Public Relations (6 copies ) . 
G. 2444 
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REPORT 

INTRODUCTION 
The Committee for regulating the relations between con 
tractors and tappers with particular reference to the payments 
to be made by the contractors to the tappers, was constituted 
by the Government of Travancore-Cochin by their G. P. No. 
S. R. 4-2214 |55|RD dated 4th March 1955. The G. P., is extra 
cted below : 
GOVERNMENT OF TRAVANCORE -COCHIN PROCEEDINGS 

Revenue Department- Separate Revenue Section 
Sub: Dispute between the contractors of toddy shops and 

tappers -- Settlement of - Constitution of a Committee 

for 
Read : Note dated 28-2-1955 from the First Member, Board of 

Revenue. 
ORDER S. R. 4-2214/55 /RD DATED 4TH MARCH 1955. 

In this Note read above, the First Member, Board of 
Revenue, has brought to the notice of Government that there 
are disputes between the contractors of toddy shops and 
tappers at Vaikom , Alleppey and Anthikad , regarding the 
emoluments to be paid to the tappers by the contractors. Go 
vernment are anxious to bring about an early and amicable 
settlement of the disputes between the contractors and tappers 
and thereby ensure the smooth running of the toddy shops. 
Government are, therefore, pleased to constitute a Committee 
consisting of the following persons to enquire into and submit 
recommendations regarding relations between the contractors 
and tappers at Vaikom , Alleppey and Anthikad with particular 
reference to the payments to be made by the contractors to the 
tappers : 
First Member, Board of Revenue 

Chairman. 
Collector of the District concerned . 
Commissioner of Labour 

Secretary & Convener. 
Shri T. V. Thomas, M. L. A., 
Shri T. K. Divakaran , .M . L. A., 
Shri K. Karunakaran , M. L. A. 
Three contractors from each of the areas concerned ( To 

be nominated by the Chairman ) . 
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Government will be glad to have the report of the Com . 
mittee within two weeks, so that an carly decision may be 
taken by them on the Committee s recommendations. 

By order of His Highness 
the Raj Pramukh , 

(Sa.) 

Assistant Secretary to Government. 
Το 

The First Member, Board of Revenue (with C.L.) etc... 

As required by the G. P., the Chairman of the Committee 
nominated the following contractors for the areas mentioned 
against each : 
1 Shri Chummar Joseph 

Vaikom . 
2 

Ittiathi Madhavan 
3 

M. K. Sankunny 
Velayudhan Muthalali 

Alleppey 
Lakshmanan Pillai 
P. K. Bhargavan Pillai 
O. R. Thomas 

Trichur 
8 

K. K. Govindan 
9 P. K. Gopalan 

The Committee conducted investigations and enquiries at 
Alleppey, Trichur and Vaikom on the dates noted below : 
9-3-1955 

Alleppey. 
10-3-1955 
11-3-1955 

Trichur. 
12-3-1955 
14-3-1955 

Vaikom . 
The scope of the enquiry as envisaged in the G. P., was limited 
to three localities, viz., Vaikom , Alleppey and Anthikad . The 
Committee felt that it would be appropriate and advantageous 
to extend the enquiry to all the taluks (non-prohibition taluks) 
of the State. The Chairman brought this view -point to the 
notice of Government and also pointed out that it was not 
necessary to co - opt to the Committee contractors from each 
of the areas as the Committee would be getting into touch with 
all the interested parties. Government accepted the sugges 
tions and ordered that the enquiry should be extended to all the 
taluks (non - prohibition taluks) of the State and that the con 
tractors need not be nominated to the Committee (vide Order 
No. S. R. 4-3123 |55 |RD dated 5-4-1955 ). 

The Committee then proceeded with the enquiry in the 
other parts of the State according to the following programme: 
27-4-1955 

Ernakulam . 
7-5-1955 

Shertallai. 
8-5-1955 

Alwaye. 
9-5-1955 

Kottayam . 
27-5-1955 

Quilon. 
28-5-1955 

Kayamkulam . 
28-5-1955 

Chengannoor. 


The subject-matter of the enquiry did not call for the issue 
of an elaborate questionnaire. The time fixed by Government 
for the submission of the report of the Committee was limited 
and naturally recourse to any elaborate procedure like the 
collection of statistical data and recording of evidence from 
organisations and individuals was found impracticable. The 
Committee, therefore, felt that it would suffice if opportunities 
were given to contractors , tappers and trade unions, to venti 
late their view -points on the different aspects of the tapping 
industry. The Committee accordingly contacted the represen 
tatives of the interests involved in the industry as well as the 
local Excise Officers and ascertained their views on the pre 
vailing conditions in the industry and elicited their suggestions 
for promoting cordial relations between employers and em 
ployees. The Committee also received written memoranda 
from trade unions and contractors specified in Appendix I. 
Although there was no formal recording of evidence, detailed 
notes of the discussions were taken to afford data for the pre 
paration of the Report . 

Position of the Industry 
Tapping of toddy is a very popular industry in the State , 
which affords employment to a large section of the people. 
With the limited time at the disposal of the Committee, the 
Committee has collected figures about the employment position 
in the industry in the whole State. The total number of 
workers engaged in tapping is shown in Appendix II. Toddy 
is tapped from coconut trees, sago palms and palmyras. In 
most of the taluks tapping is confined to coconut trees . A 
limited number of sago palms are also tapped in a few taluks. 
The tapping of toddy producing trees and drawing toddy there 
from is regulated by Rules issued under the Abkari Acts in 
the State. These Rules are enforced by the Excise Department. 

This was an unorganised industry for the past several 
years and naturally fixation of definite wage-rates, working 
conditions and other incidental arrangements of employment 
were non -existent. But of late, the labour engaged in this field 
began to organise themselves on trade union lines . The 
organisational strength of workers engaged in this industry 
has brought to the force a strong labour movementdemanding 
recognition of the rights of labour and the provision of proper 
wage standards, working conditions, amenities etc. As is 
natural in such cases , the emergence of brisk trade union acti 
vity and the absence of timely realisation on the part of the 
employers of the change in the situation , resulted in numerous 
labour disputes. 

In the nature of tree-tapping , sincere and continuous atten 
tion to the work is quite essential, as otherwise the trees may 
be damaged and this would entail serious loss to the contra 
ctors. Because of this circumstance, strikes and cessation of 
work were a source of great anxiety to the contractors. Like 
wise , Government were constantly alive to the need for the 
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avoidance of disputes in this industry not only because stop 
. page of work and consequent closure of shops would entail loss 
of Abkari Revenue, but also because such occurrence would 
create large-scale unemployment. The cumulative effect of 
these factors was that improvised settlements and arrange 
ments for work had to be forged and this has often been the 
prolific source of interminable disputes and controversies. The 
necessity, therefore, for fixing proper wagerates and ensuring 
proper conditions of work in this industry has become insistent. 

Another feature of the industry is that from its very 
nature it cannot be expected to maintain the stable working 
conditions which other organised industries do have. The 
Abkari auctions are usually conducted from year to year before 
the beginning of each financial year and the contractor gets the 
right to run the shop from the 1st of April to the 31st of 
March of the succeeding year. Normally by 1st April he has 
to pay 3 |10 of the kist and the balance is payable in seven equal 
monthly instalments. At the time of the auction , it is the 
highest bidder who gets the shop . The contract being only 
for one year, normally a change of the contractor may be ex 
pected at the end of the year . Again , if a contractor is not in 
affluent circumstances and makes any default in the payment 
of kist, there is a likelihood of the shop being re-auctioned 
during the course of the year. The successful bidder in the 
auction determines the number of trees that has to be tapped 
for the shop. If the shop is in a flourshing condition , the 
number of trees will be on the increase. If the sales go down 
the contractor has inevitably to reduce the number of trees 
because for each tree tapped he has to pay tree- tax to Govern 
ment and in most places Pattom to the owner of the tree, in 
addition to the usual payments to the tapper. 

The employment position in the industry has of late been 
giving occasion for concern . There was a time when sufficient 
number of tappers could not be found in particular localities. 
But the situation has now changed drastically because of the 
introduction of prohibition in some parts of the State and the 
consequent displacement of workers who, perforce, seek em 
ployment in non -prohibition areas. The return into the State 
of tappers sent out of Ceylon due to the immigration policy of 
the Ceylon Government and those thrown out of employment 
from Madras as a result of prohibition , has contributed to swell 
the number of tappers. 

The general nature of the industry has of late been very 
much affected and there has been a fall in the Abkari revenue 
from 1952-53 onwards. The fall in the price of pepper, cocoanuts 
and other agricultural commodities and the slump in the coir 
and cashew industries have considerably reduced the purcha 
sing power of the people . This has created a notable recession 
in the consumption of toddy. This together with the super 
abundance of labour depending on the tapping work has adver 
sely affected the employmentposition in the industry . The in 
evitable consequence of redundant labour in the industry is 
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large-scale unemployment and under-employment and consequ 
ent discontent among the tappers . 
Diverse Conditions in the Industry and the General 

Features of the Industry . 
On an examination of the industry in the several parts of 
the State it was found that one outstanding feature of the 
industry was the bewildering variey of wage rates and diver 
sity in the working conditions . There are variations in each 
taluk and even in each Range regarding the wage rates and 
working conditions. Even among the individual shops in a 
particular locality, there is thisparity in the terins of employ 
ment of workers. It may not be possible to remove such inter 
job and inter-regional inequalities in the wage rates and work 
ing conditions without causing serious dislocation to existing 
arrangemenis and giving rise to complaints and protests from 
employers and workers. But, admitting that absolute uni 
formity in the wage rates fixed is not practicable , it is still 
imperative that there should be some co - ordination and a modi 
cum of uniformity at least in the basic principles such as the 
content of the minimum emoluments of the workers , provision 
for leave, security of employment, etc. The Committee has, 
therefore, categorised the work in the different localities under 
the following items: 

1 Payment for toddy supplied ; 
2 Bonus to tappers ; 
3 Preparation allowance ; 
4 Leave with wages ; 
5 Payment of allowance for special days like the Republic 

Day, Independence Day etc. 
6 Security of employment. 
As pointed out above, it may not be possible and desirable to 
evolve uniform standards under any of the above heads appli 
cable for the whole State; but for stabilising the industry the 
Committee has endeavoured to rationalise on a board , basis 
wage and terms of service so as to be enforceable in areas 
where tapping is being conducted . The Comyaittee is persuaded 
to believe that the proposals in this regard will be generally 
acceptable . 

1. PAYMENT FOR TODDY SUPPLIED 
Unlike in other industries, there is no fixed wage-structure 
in the tapping industry . The prevailing arrangement is that 
the tapper is paid according to thọ quantity of toddy he is able 
to measure out to the contractor. This is a system of wage 
payment on a piece-rate basis . Although the vast majority of 
the tappers is working on the aforesaid piece-rate system , there 
areRanges in the taluks of Karunagapally , Mavelikara , Changa 
nacherry etc., where tappers are engaged for daily -wage or 
monthly -wage irrespective of the quantity of the toddy measured 
by them . Only a smallminority of the workers is engaged on 
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this basis. Probably this system of employment has been 
adopted by the contractors, so that the services of the tappers 
concerned can be utilised in the shop as well . In consideration 
of this sort of personal service, such workers have been treated 
as monthly -paid or daily -rated workers and given some pri 
vileges. The question of this special category of workers 
does not deserve separate treatment because numerically they 
constitute only an insignificant minority. They may be left to 
adjust their relationship with their employers by mutual under 
standing as disputes have seldom arisen regarding the condi 
tions of employment of these workers. Nevertheless, as a 
measure of safeguard , the Committee suggests that these 
workers may be given the option to adopt the rate system for 
toddy proposed by the Committee for the respective areas. 

As a normal practice payment for the toddy measured by 
the-worker determines his standard of remuneration . There is 
wide disparity between areas and areas in the rate for toddy , 
in the unit used for measurement and in a lot of other matters 
connected with the supply of toddy by the tapper . It is 
absolutely difficult to evolve a common formula for application 
in all localities . Further, the wage differentials from place to 
place are so pronounced that a complete standardisation will hit 
hard certain sections of the contractors. Leaving aside the 
rate for toddy paid to the tappers, there are other matters 
connected with the production of toddy which deserve to be 
considered . These are enumerated below : 

(a ) Unit or standard used for the measurement of toddy . 
(b ) Transport of toddy to the shop. 
(c ) Payment of tree-tax and tree-pattom . 
( d ) Supply of tapping implements and accessories. 
( e ) Allotment of trees per tapper. 
(f) Damage caused to cocoanut trees by the tappers. 

(a ) Unit or standard of measurement- There is an in 
finite variety of units or standards used for the measurement 
of toddy. In most places a bottle is the standard ; but the 
standard measure of a bottle varies from place to place. In 
some places in North Travancore Para is reckoned as a unit. 
The existence of such numerous standards is a source of fric 
tion between the tappers and the contractors and there have 
been complaints that in measuring toddy the contractors use 
unauthorised measures which prejudicially affect the workers. 
It is highly necessary to evolve a standard for the whole State, 
so that the uncertainty and the possibilities of conflict in this 
regard may be eliminated . The standard of measurement may 
be fixed as a bottle of 8 drams or 24 ozs. But it is likely that 
for measuring large quantities of toddy, it may not be con 
venient to use a bottle for the purpose. So, some pot equated 
to contain a number of bottles may be used by the contractors 
after getting the pot approved and stamped by the Excise 
authorities. If such an arrangement is given effect to the 
Committee feels that a constant source of dispute between 
contractors and tappers may be done away with . 
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(b ) Transport of toddy to the shop - The prevailing 
practice is that the tapper measures the toddy in the shop itself 
when tapping is done in the neighbourhood of the shop . In 
other cases the practice is that the contractor makes his own 
arrangements for transporting toddy to the shop . As regards 
the distance over which the tapper is bound to carry the toddy 
to the shop, there is no uniformity. In some places the obli 
gation of the tapper is to measure toddy in the shop if it is . 
tapped within a radius of one mile from the shop , and in other 
cases the tapper should measure the toddy if the tapping 
operations are conducted within half a mile from the shop . 
There are cases where his obligation to bring toddy to the shop 
exists only if toddy is produced within two to three furlongs 
from the shop. Although this is not a matter of much impor 
tance, the lack of a uniform practice in this regard has resulted 
in disputes. It is, therefore, desirable to lay down that when 
toddy is tapped within a radius of half a mile from the shop, 
the tapper should invariably measure it at the shop. In other 
cases, the contractor should make his own arrangements for 
transporting toddy. However, where at present the contractor 
is arranging transport irrespective of the distance such arran 
gement should continue. The Committee is aware that the con 
tractors may be prepared to make the required arrangements 
for transporting toddy because it is to their interests that toddy 
is brought to the shop without any loss of time. As a matter 
of fact, in some places, a small special payment is made to the 
tapper as an inducement to measure toddy at the shop early 
in the day. 

(c) Payment of trec-tax and tree- pattom -- For tapping 
trees for which licences are issued by the Excise Department, 
tree -tax has to be paid to the Department , and the licences are 
issued in the name of the contractor. The payment of tree -tax 
is an obligatory item falling on the contractor as he is the 
licensee of the trees for the purpose of the Excise Department. 
Apart from the tree-tax , a pattom has to be paid to the owner 
of the tree which is commissioned for tapping . The owner of 
the tree demises it for the purpose of tapping for a considera 
tion on something like a lease arrangement. The consideration 
is the pattom . The payment of pattom to the owner of the 
tree is made either by the contractor or by the tapper. In the 
vast majority of the cases brought to the notice of the Com 
mitee, the payment is invariably made by the contractor. But 
there are instances particularly in the Trichur area where the 
tapper pays the tree-pattom , although the formal licensee res 
ponsible to the Excise Department is the contractor. In cases 
where the tapper pays the tree-pattom , the rate for measuring 
toddy is necessarily higher. This practice of the tapper paying 
the tree-pattom leads to certain anomalies. The Committee, 
therefore feels that it is desirable to make it definite that the 
tree -pattom and trec- tax in all cases are payable by the contra 
ctor. Such an arrangement will free the tapper with his 
slender resources from the possible exploitation of tree-owners, 
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while it will be easier for the contractor with his status and 
standing, to get trees and it will be safer for the owner of the 
tree to deal with the contractor. 

(d ) Supply of tapping implements and accessories — A 
in other cases , in the supply of tapping implements and acces 
sories there is no uniform practice in the State. In some places 
the tapping implements and accessories are provided by the 
tapper while in other places these are supplied by the con 
tractor . There are still other cases where the implements are 
provided by the tapper while the accessories are supplied by 
the contractor. The implements of a tapper may be enumerated 
as follows: 

i. Tapping knife 
ii. A kit for the knife 
iii. Tapping bone 
iv. Pot for collecting toddy. 
These usually cost between Rs. 20 to Rs. 30 . 

The accessories consist of pots on the tree, rope, clay , 
mattam , ghee & c. The cost of these may not exceed Rs. 3 
to Rs. 5 per tree per year. 

The Committee holds the view that a uniform practice 
may be evolved by making the tapper responsible for the 
provision of the tapping implements while the contractor 
should provide the tapping accessories . 

Allotment of trees - The question of allotting trees 
to the tappers is one bristling with several difficulties. Το 
ensure that a tapper should get a reasonable wage, it is 
found on enquiry that he should have at least eight trees 
to tap. In the Anthikad area , there are instances where the 
tapper gets between five to eight trees and it was brought to 
the notice of the Committee that there are several tappers 
getting a lesser number of trees. Where the tapper gets 
five or six trees his income will be below the subsistence 
level. It appears that because of the redundancy of tappers, 
the contractors were compelled to employ more tappers by 
reducing the number of trees per tapper. Although the 
instance on a minimum number of trees per tapper may be 
advantageous so far as the tappers are concerned , it may 
result in the reduction in the total number of tappers engaged 
in the industry. On account of the introduction of prohi 
bition in certain parts of this State and in the neighbouring 
State of Madras, there has been an infiltration of tappers 
seeking employment and the labour market has thus been 
glutted . To fix a minimum number of trees per tapper would 
accentuate unemployment among them . This is not of 
much moment as is the desirability of maintaining the per 
capita income of the tapper above a subsistence level which 
would not be possible if the number of trees is reduced below 
eight. 
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The production of toddy from a single tree varies from 
place to place. The usual yield may be anything between 
1 1/2 bottles and 3 bottles per tree. There are seasonal rises 
and drops in the yield . The evidence elicited by the Committee 
goes to show that an average yield per tree per day over the 
whole year may be estimated at 2 bottles. The average in 
come of a tapper on the basis of two bottles per tree for 
eight trees may be estimated at Rs. 2 per day .. Having regard 
to the arduous nature of the work and the unremitting atten 
tion he has to bestow on it, the above rate cannot be considered 
excessive; and for maintaining this a tapper should have a 
minimum of eight trees, but on no account should a tapper 
be allowed to tap more than twelve trees . 

Damage caused to cocoanut trees - It came to the notice 
of the Committee during the enquiry that due to the careless 
ness of the tappers, trees are often damaged and the contrac 
tor is invariably called upon to reimburse the owners of the 
trees for such loss . The contractors in Alleppey have made 
serious allegations against the workers in this regard attri 
buting to them carelessness and in -attention in the matter . 
of the proper upkeep of the trees and urged that some safe 
guard should be provided for the avoidance of loss in this 
direction . It is ascertained that there is considerable force 
in what the contractors say and that damage to trees could 
be minimised if the workers take becoming care and caution 
in their work. Although the labour representatives have 
assured the contractors that the workers would be alerted 
about their responsibility to safeguard the trees , still the 
contractors feel that some positive arrangement should be 
made to protect their interest and to bring home to the 
workers their responsibility in this matter. The Committee , 
therefore, suggest that the contractors should have the right 
to take disciplinary action against any worker who is proved 
to have caused damage to a tapping tree by his carelessness 
and negligence. 

2. BONUS TO TAPPERS: 
The question of paying bonus to the tappers has engaged 
the attention of the trade unions in Quilon , Alleppey and 
Sherthallai and as a result of conciliation arrangements , the 
contractors in these areas have recognised the demand for 
the payment of bonus. In Alleppey Rs. 112 per tree per 
year is paid as bonus. In the Sherthallai taluk Re. 1. per 
tree per year is paid as bonus. The bonus in the Quilon 
taluk is at the rate of Rs. 10 per worker per year for those 
workers who have put in more than one year of service and 
Rs. 7 per year for those who have put in less than one year 
of service. But in the other parts of the State the question 
of bonus has not received due consideration . It was dis 
closed during the enquiry that although bonus as such has 
not been paid , some sort of ex-gratia payments in cash and 
kind have been made in connection with Onam , Vishu and 


certain other festivals . Tapping is considered to be arduous 
work and some sort of a payment other than the actual wages 
earned has become necessary consistent with the modern 
conceptions of fair treatment to the workers. With their 
meagre income the workers eke out a precarious existence 
and they may hardly be able to meet the extra demands on 
account of domestic needs, sickness and several other exigen 
cies. . Whatever be the legal import of the idea of bonus, 
a payment other than the normal earnings is found to be 
necessary in the case of tappers. The employers in Trichur 
and other areas have stoutly resisted the proposal for paying 
bonus. But it appears to the Committee that to ensure 
more cordial relations between the employers and workers 
and keeping in view the convention which has grown is most 
of the industries, the principle of paying bonus has to be 
accepted in all places. The rates for the different areasmay 
vary. The rates to be fixed are noted separately. 

The present method of fixing bonus per tree is considered 
to be unscientific by Shri T. V. Thomas, Shri T.K. Divakaran 
and Shri K. Karunakaran. According to them , the most 
appropriate way of fixing the bonus is on a percentage basis 
tagging it on to the total earnings of the worker for each 
year. They would maintain that bonus should have some 
relation to the earnings of the workers, which evidently is 
determined by their efficiency and skill, so that it may operate 
as an incentive for production . According to them four per 
cent. of the total annual earnings would be a modest rate 
of bonus . The contractors who were already paying bonus 
are against the system of calculating bonus on the basis 
of the annual income of workers . They would prefer to 
pay bonus per tree as it would be easy of calculation and 
determination . On a consideration of the different aspects, 
with special reference to the facility of determining the 
quantum of bonus, it seems desirable to fix bonus per head 
payable before the close of December. 

3. PREPARATION ALLOWANCE . 
From the commencement of the commissioning of a tree 
for tapping till it begins to yield a fairly reasonable quantity 
of toddy, the tree has to be carefully tended and this period 
is called the preparation period. It is admitted on all hands 
that at the beginning the yield will be too little. After a 
period of twenty days the tree begins to yield a fairly good 
quantity of toddy , though it may take a few days more to 
get the normal yield . The payment of preparation charge 
is an obligatory item in the Ambalapuzha, Sherthallai and 
Quilon taluks. In other places no such payment is made. 
Usually, in taluks other than the three mentioned above, 
payment of an advance is made to the tapper to be recovered 
from him against the price of toddy measured subsequently 
when the yield becomes normal. It is undeniable that during 
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the preparation period the tapper cannot depend on his possi 
ble receipt of remuneration by the measuring of toddy and 
it is only equitable and fair that some arrangement is made 
to help him during this preparation period . To make an 
advance and to recover it at a later stage will be too hard 
and then the question of recovery of the advanoe has often 
led to numerous complaints and disputes. It , therefore, 
seems to the Committee that the principle of payment of 
preparation charge has to be accepted. The rate of the pre 
paration charge in the different localities is indicated when 
considering the rate for toddy for those localities. 

4. LEAVE WITH WAGES . 
In tapping, the process has to be carried on continuously 
and having regard to the arduous nature of the work, it may 
often happen that the tapper may be incapacitated to do 
the work on account of illness . It may also be that the 
tapper -may have to spare time for attending to domestic 
needs and such other exigencies. In the normal course, 
when a tapper wants leave, he makes his own arrangement 
for putting a substitute and the substitute gets wages for 
the work . Naturally, the tapper may have to go without 
wages for the period when he inevitably has to avail himself 
of leave. Although the principle of leave with wages, which 
has been recognised in all factories, cannot be imported into 
this industry, nevertheless, the fact remains that in the nature 
of the industry requiring devoted attention to the work day 
in and day out, the tapper does deserve some sort of a consi 
deration in this regard . He has to be afforded leisure and 
convenience to attend to his domestic and social obligations 
and to take the much -needed rest which continuous toil 
would inevitably necessitate . It is only in Quilon that leave 
with wages is granted and it is ascertained during the enquiry 
that 12 days leave with wages is granted during a year. In 
Alleppey recently an agreement has been come to between 
the workers and the contractors whereby the principle of 
giving the tappers leave with wages has been accepted , but 
the number of days of such leave with wages has not been 
fixed . In no other part of the State has this been accepted 
by the contractors, although the unions have been making 
the demand in this direction for the past two or three years . 
The contractors have generally opposed the idea of granting 
leave with wages. But as in the case of the grant of bonus 
and preparation allowance, it appears to the Committee that 
the principle of leave with wages has to be accepted and 
enforced . Ehroughout the State to afford protection to the 
workers and to uphold their interests. The number of days 
granted in Quilon may be too much for the present for other 
areas, where there is opposition even to the recognition of the 
principle. Coming as an innovation to the existing state 
of affairs, it will suflice if five days leave with wages is 


given in all areas other than Quilon where the existing 
arrangement may continue. 
5. PAYMENT OF ALLOWANCE FOR SPECIAL DAYS LIKE 

THE REPUBLIC DAY, INDEPENDENCE DAY & c . 
As in the case of other points , here too, there is no 
uniformity in the practice in the several parts of the State . 
In Alleppey, there is a practice of paying an additional rate 
for the toddy measured on the Onam day. For the Indepen 
dence Day and Republic Day the tapper is paid double rates 
in Quilon . In regard to the recognition of special days 
deserving of special treatment, there is considerable varia 
tion from place to place. In some places local festivals are 
given importance, while in others Onam , Vishu and other 
days have primacy of consideration . It would suffice to 
recognise the principle of giving special remuneration for , 
special days and to lay down that three days, viz., Indepen 
dence Day , Republic Day and Onam Day be regarded as 
special days . The special remuneration for these days may 
be that the toddy measured on these days should be paid for 
at double the rates. 

6. SECURITY OF EMPLOYMENT. 
Security of employment as is generally understood is 
not applicable in the case of tappers. The toddy shops are 
auctioned from year to year and the shops often change . 
hands. But as an accepted procedure, it may be stated that 
although the contractors may change, they may engage the 
tappers who were working under the previous contractor. 
It is found on enquiry that the prevailing practice is to treat 
the tappers as being attached to the shops. But there were 
instances when contractors bring their own men and refuse 
to engage the workers employed there previously. At any 
rate, a uniform practice is not prevailing in any place. This 
uncertainty in the position of the tappers and the insecurity 
attaching to their employment is a matter of serious.concern 
to the trade unions and it has, therefore, been represented 
to the Committee that arrangements should be made to 
secure continuity and security of employment to the tappers . 
Although in practical application the implementation of such 
an agreement may not be possible in so far as the shops may 
change hands annually, in the interests of workers, it may 
be laid down that the tappers should be regarded as being 
attached to the shops. To ensure the implementation of this 
arrangement, each shop may be instructed to maintain a 
Register of tappers attached to the shop, counter-signed by 
the Range Inspector of Excise. The Excise Department will 
cee that preference is given in the matter of employment to 
tappers already attached to the shops . 


Fixing a Minimum wage-rate. 
As has already been pointed out there is wide disparity 
in the wage rates in the several parts of the State and to 
attempt to lay down a uniform standard is fraught with 
difficulties. Nevertheless, to fix a possible minimum is quite 
essential so as to ensure a minimum standard of living for 
the worker. This has become necessary because it has come 
to the notice of the Committee that there are places where 
the rates paid to the tappers are very low and where unions 
have been carrying on a continuous agitation for enhance 
ment of wage-rates . 

The two major considerations which have a bearing on . 
the question of fixing wages in general are : 
1. The establishment of a minimum wage-rate which 

is equitable at the given moment. 
2. Working out differentials based on regional varia 

tions. 
Bearing in mind the above principles, the Committee 
addressed itself to the first point of fixing a minimum wage 
rate which is equitable at the present time. It has been 
pointed out earlier that a tapper should be allotted a mini 
mum of eight trees. Taking the average yield of a tree as 
two bottles a tapper who gets eight trees will be able to 
measure out 16 bottles of toddy and if the minimum rate 
for toddy is fixed at 2 Annas per bottle , the tapper may get 
32 Annas per day. This daily income can be accepted as 
reasonable on a consideration of all aspects of the work 
particularly the physical exertion involved in it and its 
risk , the continuous attention he has to bestow in the work 
and the impossibility of adjusting the hours of work . On 
a consideration of all those factors , the Committee recommends 
that a rate of 2 Annas should be the minimum rate for mea 
suring one bottle of cocoanut toddy by a tapper. 

As pointed out earlier, there are some taluks where 
sago palms are being tapped . Tapping of sago palms is 
mainly in the taluks of Thodupuzha, Muvattupuzha, Meena 
chil & c. The rate for sago palm toddy varies from 6 Pies 
to 1 Anna per bottle. Having regard to the limited number 
of treçs tapped , it appears to the Committee that separate 
treatment in all respects does not seem necessary in the matter 
of tapping sago palm . A minimum rate of one Anna may 
be fixed per bottle of toddy from the sago palm . In regard 
to preparation charge, bonus, etc., the rate prescribed for 
cocoanut trees may be applied to sago palms also . 

The next point which engaged the attention of the Com 
mittee is the working out of wage differentials based on 
regional variations . It seems necessary to maintain some 
sort of differentials in regard to the wage-rates on a regional 
basis. This does not mean that the disparities existing in 
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the different parts of a taluk or in the different shops in a 
Range should be maintained intact . It is an undisputed fact 
that for stabilising the industry the evolution of a standard 
ised wage -structure for the whole State is quite indispensable . 
Keeping this objective in view , it is the intention of the 
Committee to suggest uniform wage -rates and working condi 
tions on a regional basis , except in a very few cases , fixing 
the number of regions as low as possible . For this purpose, 
the Committee has divided the State into the following 
regions: 

1. Quilon taluk. 
2. Karunagapally, Karthigapally , Mavelikara and 

Kunnathoor taluks. 
3. Ambalapuzha taluk. 
4. Sherthallai taluk . 
5. Thiruvalla and Pathanamthitta taluks. 
6. Changanacherry and Kottayam taluks . 
7. Vaikom taluk . 
8. Muvattupuzha, Thodupuzha and Meenachil taluks. 
9. North Parur and Kunnathunad taluks. 
10. Cochin - Kanayannur taluk. 
11. Mukundapuram taluk. 
12. Trichur taluk . 

REGION 1 – QUILON TALUK . 
Rate for toddy — There are three Ranges in this Taluk , 
viz., Quilon , Paravoor and Kundará. The existing rate 
for the supply of one bottle of toddy in the Quilon and 
Paravoor Ranges is 2 114 Annas. The rate in the Kundara 
Range is 2 12 Annas per bottle. There seems to be no 
need to make a distinction . A uniform rate of 2 112 Annas 
per bottle may be fixed for this region . 

Preparation allowance - In the Quilon and Paravoor 
*Ranges a preparation allowance of Rs. 2-8-0 per tree is 
given , while in Kundara Range the preparation allowance 
is Rs. 2 per tree. A preparation allowance of Rs. 2-8-0 per 
tree may be fixed as the minimum for this region . 

Bonus- The existing rate of bonus in the Quilon Range 
is Rs. 10 per tapper per year for those who have put in more 
than one year of service and Rs. 7 for those who have put 
in less than one year of service. In the Paravoor Range also 
the same rate is paid . But in the Kundara Range no bonus 
is paid , but some sort of perquisites are paid to the tappers 
for Onam , Vishu & c. A uniform rate of Rs. 10 per head 
may be fixed in the case of all tappers. 
REGION 2 - TALUKS OF KARUNAGAPALLY, KARTHIGAPALLY, 

MAVELIKARA AND KUNNATHOOR . 
Rate for toddy - The engagement of tappers on a daily 
wage basis prevails in the Ranges of Cheppad, Krishnapuram , 
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Nooranad , Mavelikara etc. This system may be allowed to 
be continued.. But there are also shops where payment is 
made to the tapper- according to the quantity of toddy mea 
sured by him . In respect of these payments, there is dis 
parity in rates as in other places . It appears appropriate 
that a minimum rate per bottle of toddy may be fixed at 
2 14 Annas for the taluks included in this region where 
the existing conditions of service are based on the system 
of payment for the toddy measured by the tapper . 

Preparation allowance - In the case of daily rated 
workers, the question of preparation allowance has no signi 
ficance because they are considered to be in the continuous 
employment of the contractors. But in the case of other 
workers who receive payment for the toddy measured by 
them , a preparation allowance at.Rs. 2 per tree may be fixed . 

Bonus Payment of bonus as such is not recognised 
in the above areas; but there are instances in which some sort 
of ex -gratia payments are made for Onam , Vishu & c. Since 
the principle of bonus has been proposed to be recognised , 
a .bonus of Rs. 8 per tapper per year may be fixed as the 
minimum for this region . 

REGION 3— AMBALAPUZHA TALUK , 
Rate for toddy - The prevailing rate of payment of 
tappers is 2 112 Annas per bottle within the Alleppey Muni 
cipal area and 2 Annas outside. There is divergence of 
opinion between contractors and labour regarding the conti 
nuance of the above rates and any possible increase in the 
rates . The labour representatives maintained that for toddy 
supplied within the Municipal town, the rates should be 
enhanced to 3 Annas per bottle, while the rates for the non 
municipal area should be fixed at 2 112 Annas. The contrac 
tors are insistent that the rates should be reduced to a uni 
form level of 1 12 Annas per bottle for both the areas. It 
appears necessary that the fixation of differential rates for 
the municipal and non -municipal areas should be gradually 
eliminated . For the present the Committee suggests that the 
rate in the non -municipal areas may be raised to 2 1/4 Annas 
per bottle . The rate within the municipal limits may remain 
as it is . 

Preparation allowance - The rate is Rs. 5 per tree during 
the preparation period. This rate may continue. 

Bonus - The question of payment of bonus has been 
a source of agitation for the last several years and in 1954-55 
it was decided at a conference of both the employers and 
employees that bonus should be paid at Rs. , 1-2-0 per tree per 
year. The Committee recommends a minimum bonus of Rs. 10 
per tapper per year . In suggesting this the existing arrange 
ments and agreements between the parties in this regard have 
been taken due note of, 
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REGION 4 - SHERTHALLAI TALUK. 
Rate for toddy - The rate may be fixed at 2 1/4 Annas . 
per bottle in all the three Ranges of this taluk , viz ., Sher 
tallai, Veluthully and Mararikulam . 

Preparation allowance - The preparation allowance may 
be fixed at Rs. 3 per tree . 

Bonus - The existing rate of bonus is Re. 1 per tree 
per year. The Committee would recommend a minimum 
bonus of Rs. 10 per tapper. As in the case of Alleppey, the 
minimum has been suggested with due advertence to exist 
ing agreements between employers and tappers. 
REGION 5 – TALUKS OF THIRUVALLA AND PATHANAMTHITTA . 

Rate for toddy- In the Thiruvalla taluk the rate for 
cocoanut toddy varies from 2 to 3 Annas per bottle, the 
pattom being paid by the tapper. In the Pathanamthitta 
taluk the rate is 2 Annas per bottle . Because of the exis 
tence of markedly varying rates in these taluks the Commit 
tee considers that the fixation of a uniform rate for toddy is 
not desirable . Therefore, it is suggested that 2 112 Annas 
per bottle may be fixed in the Thiruvalla taluk and 2 Annas 
in the Pathanamthitta taluk. 

Preparation allowance - Preparation allowance is not 
generally given now . But there are instances in which some 
particular contractors have remunerated the workers during 
the preparation period. In the absence of a prevailing rate, 
it appears that a preparation allowance of Rs. 2 per tree may 
be fixed for this region. A reduced rate like this has been 
suggested because the preparation allowance is a new item 
of expenditure to be met by the contractors. 

Bonus - This is a new item in respect of the above 
taluks. A minimum rate of Rs. 8 per tapper may be fixed 
as bonus. 

REGION 6 % CHANGANACHERRY AND KOTTAYAM . 

Rate for toddy - In the Kottayam and Changanacherry 
taluks there are varying rates for the supply of toddy and 
also varying measurements . It would be appropriate if 
2 1/2 Annas per bottle of cocoanut toddy is fixed for this 
region. 

Preparation allowance- There is no practice of paying 
a preparation allowance. It may , therefore, be fixed 
Rs. 2 per tree. 

Bonus — There is no system of paying bonus here. Bonus 
may be fixed at Rs. 8 per tapper per year . 

REGION 7 – VAIKOM TALUK . 
Rate for toddy- More than in any other place the rate 
of payment for toddy in this taluk bristles with differences 
and disparities. The demand of labour is for fixing the 
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rate for toddy at 3 Annas per bottle for cocoanut toddy. 
The contractors want the rate to be reduced . A uniform 
rate of 2 1/4 Annas per bottle may be fixed . 

Preparation allowance - Preparation allowance as such is 
not recognised in the Vaikom taluk. Consistent with the 
principle already enunciated the preparation allowance may be 
fixed at Rs. 2 per tree. 

Bonus — No system of bonus exists here. A bonus at the 
rate of Rs. 8 per head may be fixed. 

REGION 8_TALUKS OF MUVATTUPUZHA, 

THODUPUZHA AND MEENACHIL 
Rate for toddy - The rate for coconut toddy may be fixed 
at 2 Annas per bottle. 

Preparation allowance — This is a new item in this region 
except in the Thodupuzha taluk . Hence Rs. 2 per tree may be 
fixed as preparation allowance. 

Bonus- This being a new item to be borne by the contrac 
tors, a minimum rate of Rs. 8 per tapper per year may be 
fixed. 


REGION 9 - NORTH PARUR AND KUNNATHUNAD 
Rate for toddy - As a uniform arrangement, the rate for 
toddy may be fixed at 27/ Annas per bottle for all the Ranges 
. in this region . 

• Preparation Allowance - This is a new item and , therefore, 
the rate may be Rs. 2 per tree per year. 

· Bonus - This is also a new item . A rate of Rs. 8 per head 
may, therefore, be fixed . 

REGION 10 - COCHIN -KANAYANNUR TALUK 
Rate for toddy - There is a multiplicity of rates for the 
payment of toddy in the different Ranges in this Region . A 
rate of 244 Annas per bottle of coconut toddy in the Ernakulam 
and Narakkal Ranges , 21 Annas per bottle in the Trippuni 
thura Range and 294 Annas per bottle in the Mattancherry 
Range may be fixed . 

Preparation allowance - In so far as there was an agree 
ment in 1952 wherein the rate of Rs. 2-8-0 was accepted , the 
same rate may be fixed for this Region . 

Bonus- There is no system of payment of bonus now . 
Hence the rate may be fixed as Rs. 8 per tapper per year. 

REGION 11 — MUKUNDAPURAM TALUK 
Rate for todd1 - The rate for toddy in certain Ranges in 
this taluk is fixed for a standard Para . To secure uniformity 
the rate of toddy may be fixed as 214 Annas per bottle for the 
entire region per bottle of coconut toddy. 
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Preparation allowance - In 1953 there was an agreement 
fixing the preparation allowance at Re. 1 per tree. Consistent 
with the rates fixed in other areas, this may be enhanced to 
Rs. 2 for this region . 

Bonus - This may be fixed at Rs. 8 per tapper per year, as 
the system of paying bonus does not exist now . 

REGION 12 - TRICHUR TALUK 
Rate for toddy - The condition prevailing in this taluk in 
thematter of wage-rates and other terms of service are differ 
ent from those in any other part of the State. The rate for 
toddy may be fixed at 244 annas per bottle . 

Preparation allowance-- There is no payment in Trichur 
analogous to the preparation allowance paid in the Alleppey 
area . The preparation charge may be fixed at Rs. 2 per tree. 

Bonus — The system of paying ,bonus is not in existence in 
the Trichur area. It may be fixed at Rs. 8 per tapper per year. 

It has come to the notice of the Committee that disputes 
do often occur between contractors and workers regarding the 
quantity of toddy measured , the amounts paid to the tappers 
from time to time and other particulars of the transactions bet 
ween the parties arising out of the work . To obviate the possi 
bilities of disputes on these matters, it is necessary to make a 
record of the supplies made by the tapper and the payments 
received by him . The Committee would , therefore, propose that 
a day-book should be maintained by the worker wherein the 
contractor should make the necessary entries of supplies and 
payments. 

In suggesting the above wage rates and conditions of 
employment, the Committee wish to lay particular emphasis 
that the above recommendations should not operate to the 
prejudice of any right to which a worker may be entitled under 
any existing Law or under the terms of any award, agreement 
or contract of service. It is also necessary to stress that if the 
workers are at present in receipt of pecuniary or other benefits 
higher than those prescribed for particular localities, there 
should not be any whittling down of such benefits . 

As a result of the above recommendations, it is likely that 
in some parts of the State an increase in the wage -rates may 
eventuate which will entail additional expenditure on the part 
of the contractors . This may perhaps result in complaints on 
the ground that the additional expenditure they are now called 
upon to incur was not contemplated at the time of the auction 
and that they would not be in a position to incur such expendi 
-ture at this juncture. There may be force in the argument 
that increase in the wage-rates was not reckoned with at the 
time of the auction . But there is another aspect to this ques 
tion . There are areas in the State where increased wage rates 
are being paid with rentals not much lower than those prevail 
ing in areas with lower wage-rate. This evidently indicates 
that the contractors are in a position to sustain the effect of 
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comparatively higher rates and get a reasonable, margin of 
protit to themselves. Any possible objection to a slight increase 
in the existing wage bill will in the circumstances be indefensible . 
There is , therefore, no justifiable reason why those contractors 
who pay comparatively low wages should not be insisted upon 
to maintain a proper standard although it may entail 
additional expenditure so far as they are concerned, 

The proposals made by the Committee are only moderate 
and the Conimittee has the impression that the demands and 
aspirations of the workers engaged in this industry are not 
fully met. Although this is the position , it was felt by the 
members that it would be desirable to proceed cautiously and 
with due circumspection. The rate of remuneration to the 
workers in the Quilon , Alleppey and Shertallai areas, although 
not of a high order, are comparatively higher than the rates 
obtaining in other parts of the State. Even these rates are 
susceptible of enhancement and there is persistent demand 
from the workers for the purpose. But to increase these rates 
at this juncture and to apply them in toto to other Taluks 
would strain the industry considerably and would probably cause 
dislocation to the existing arrangements in most parts of the 
State. Therefore, as a first step towards the stabilisation of the 
wage-structure of the workers attached to the industry the 
Committee believes that the above proposals would receive 
approval from the diverse interests affected by them . The 
Committee also desire to point out here that the position of the 
industry will have to be reviewed and re -assessed at a later 
stage. 

Accidents Occurring to Tappers 
It was urged by the labour representatives that tappers 
involved in accidents connected with the tapping work are not 
paid compensation by the contractors and that necessary 
arrangements should be made in this behalf to enable the 
workers to get compensation . There is provision in the 
Workmen s Compensation Act (vide Section 
Schedule II Clause 23) for persons employed in the tapping of 

(i) (n ) and 
palm trees to get compensation for accidental injuries. In the 
face of this specific Statutory provision, no special arrangement 
is called for in this matter . 

It has been brought to the notice of the Committee that 
the problem of excess toddy is one about which the contractors 
are exercised . There are slack seasons in the consumption of 
toddy when excess toddy in the shops will have to be spilled 
away. When the contractors are confronted with this problem , 
they often refuse to accept the quantity of toddy produced in 
the shop by the tappers. This situation inevitably induces the 
tappers to dispose the toddy illicitly or to spill it away them 
selves. Anyway, the tapper and contractors are put to loss . 
It appears to the Committee that some arrangement should be 
found for utilising this excess toddy. A small portion of toddy 
is converted as vinegar. The possibilities of producing and 
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marketing of vinegar on a commercial scale has to be explored , 
so that the excess toddy now wasted may be properly utilised 
and employment opportunities may be provided for displaced 
tappers. 

In this connection, the Committee wish to mention that 
apart from the large number of workers directly connected 
with tapping, the industry has an importance of its own in the 
State . The future of the industry is rather uncertain in so 
far as the State is wedded to a policy of prohibition implicit 
in the directive principles enunciated in the Constitution . It 
may be that during the course of a few years the whole State 
may go dry unleashing in its wake the big problem of un 
employment to a section of the population who are now directly 
or indirectly carrying on as beneficiaries of the tapping industry . 
To provide employment opportunities to these people would be 
an inescapable responsibility on the part of Government- and . 
. with growing unemployment among other sections of the 
people a solution for the problem would be difficult to find . To 
cushion the effects of the possible large -scale unemployment 
among the tappers, Government may take suitable measures 
sufficiently in advance. The possibility of using toddy for the 
preparation of unfermented sweet drinks like " Neera " may be 
examined and research in this direction may be immediately 
arranged under the auspices of the University. The develop 
ment of an industry of this sort will provide employment to 
tappers and at the same time the progressive introduction of 
prohibition in the State would not be hampered . 

General 
During the course of the enquiry, it was brought to the 
notice of the Committee that the present system of auctioning 
of toddy shops every year causes great dislocation to the 
employment of tappers . The contractors also feel that yearly 
auction sale of shops with possibilities of shops changing hands 
frequently inhibits their forging suitable working arrangement 
with the tappers. It is, therefore, the suggestion of the labour 
representatives and contractors that it would be desirable to 
conduct the auction sale of shops once in every two years. The 
Committee feels that there is considerable force in thearguments 
advanced by the workers and contractors. As this is a matter 
of Abkari Policy, Government may take suitable action in the 
matter in consultation with the Excise Department. 

The Committee desire to express its thankfulness to the 
workers, trade unions and contractors who have unstintedly co . 
operated with the work of the Committee and readily placed 
at its disposal a fund of information pertaining to several 
aspects of the industry. The executive staff of the Excise 
Department has helped the Committee appreciably by arrang 
ing the sittings of the Committee in the different centres and 
enabling it to contact workers and contractors even at short 
notice . 
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The Committee also wish to place on record its apprecia 
tion of the devoted attention paid to the work relating to the 
Enquiry, by the Chairman and Secretary notwithstanding their 
multifarious pre-occupations. The promptness and expedition 
with which they arranged the work of the Committee really 
reserve commendation . 
First Member, Board of Revenue, Chairman 

(Sd.) P. A. Kassim 
The District Collector, Trichur (Sd .) K. K. Ramankutty 
The District Collector, Kottayam (Sd.) M. K. Devassy 
The District Collector, Quilon (Sd.) P. I. Jacob 
K.Karunakaran ,M. L. A. (Sd .) K. Karunakaran 
T. V. Thomas, M.L. A. (Sd.) T. V. Thomas 
T. K. Divakaran, M. L. A. (Sd .) T. K. Divakaran 

Members 
Labour Commissioner , (Sd.) A. KUNJUKRISHNA PILLAI. 
Secretary and Convener . 
Trivandrum , dated 1st August 1955 . 
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APPENDIX 
10-3-1955 from the Ambalapuzla Taluk Chethu 

Thozhilali Union , Allery 
12.3-1955 Messts, O. R. Thomas, KK 

Govindan , P. K. Gopalan , Toll 

shop contractors Trichur. 
11-3.1955 Anthikad Tirka Desia Chetli 

Thorhilali Union , Anthrikal 
12-3-1955 Enammavu-Petingottukara Taldy 

Tappers Union , Anthih.. 
21-3-1955 Sri Chummar Joseph, MobilHouse, 

Thripunithura. 
19-3-1955 Thripunithura Range Chethu 

Thozhilali Union , Thripunithura. 
22-3-1955 

Ernakulam do . I makulam . 
23-3-1955 Mattancherry do . Cochins. 
23-3-1955 Akhila Vypeen Chethu Thozhilali 

Union , Neriyambalam . 
14-3-1955 

the Contractors of Vaikom Taluk. 
+ 4-4-1955 Manakunnam Village Chethu 

Thozhilali Union , Udayamperoor. 
3-4-1955 the Parur Taluk Chethu Thozhilali 

Union, Parur. 
13-4-1955 the contractors of Toddy Shop Nos. 

30 and 33,Manakunnam , Vaikom . 
7.5.1955 

Shertallal Taluk Chethu Thohitals 

Union , Shertallai. 
8-5-1955 Parur Taluk Desiya Chethu Thozhilall 

Union , Chennamangalam . 
8-5-1955 Irinjalakuda Range Chethu Thozhilali 

Union, Irinjalakuda . 
9-5-1955 Kottayam Chethu Thozhilali Union , 

Kottayam . 
9-5-1955 Karunagappally Taluk Chethu 

ThozhilaliUnion , Thodiyoor . 
27-5-1955 

Quilon Abkari Contractors in Quilon 
27-5-1955 Madhya Thiruvithamcore Chethu 

Thozhilali Union , Quilon. 
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APPENDIX II 


Name of Circle. 


No. of 
Toddy 
Shops. 


Rentals 

for 
1954-1955 


No. of trees tapped for 
1954-1955. 

1st quarter of 

1955-1956 . 
C.T. 

Ch . P. C T. Ch. I. 


No. of tappers engaged for 
1954-1955 Ist quarter of 

1955-1956 . 


3 


468 


35 
132 
70 
98 


5,19,659 
8,80,200 
3,62,572 
6,05,235 


5,629 
32,687 
11,617 
13,519 


1,873 
6,691 
2,672 
3,764 


213 
227 


205 
1,020 

298 
424 


1.114 
1,167 


69 


336 


23,67,657 


63,452 


443 


15,000 


LO? 


4,194 


1,947 


Quilon 
Alleppey 
Chengannur 
Mavelikara 

Quilon District --- Total 
Palai 
Kottayam 
Muvattupuzha 

Kottayam District - Total 
Trichur 
Alwaye 
Ernakulam 

Trichur District - Total 


121 
151 
84 


15,33,933 
18,35,510 
17,21,250 


15.568 
32,803 
2,892 


9,590 
3,063 
16,605 


2,969 
7,526 

729 


1,779 
1,463 
2,492 


973 
2,227 
1,167 


661 
1,068 


24 


542 


356 


50,90,693 


51,263 


29,258 


11,224 


5,734 


4,367 


2,261 


130 
147 
126 


19,53.400 
14,29,750 
11,94,250 


32,865 
25,789 
25,016 


340 
3,887 
648 


10,720 

5,035 
12,005 


52 
962 
239 


2.316 
2,168 
1,848 


2,180 

736 
1,673 


403 


45,74.400 


83,670 


4,875 


27,760 


1,253 


6,332 


4,589 


336 


Quilon District 
Kottayam District 
Trichur District 


356 
403 


23,67,657 
50,90,693 
45,24.400 


63,452 
51,263 
83,670 


443 
29,258 
4,875 


15,000 
11,224 
27,760 


107 
5,73+ 
1,253 


4,194 
4,361 
6,332 


1,947 
2,261 
4.589 


Grand Total 


1,095 


1,20,32,750 


1,98,385 


34,576 


53.984 


7,094 


14,893 


8,797 . 


Gazette No. 39 dated 4th October 1955. 
PART I 

NOTIFICATIONS. 


L1-1279655/DD. 

22nd September 1955 
S.R.O. 54.-- In pursuance of sub-section ( ) of Section 14 of the Employees 
Provident Fund Act 1952. ( Central Act XIX of 1952) and in supersession of Noti 
fication No.L1-10318/53 /DD dated 10th June 1954, the Government of Travancore 
Cochin hereby specify the Secretary to Government, Development Department, as 
the authority for the purpose of the said sub-section in respect of industries 
"fallingwithin the State sphere. 

(2 ) 
L1-12796/ss/DD. 

22nd September 1955. 
S.R.O. 55.-In exeråse of the powers conferred by sub-section (3) of Section 
14, of the Employees Provident Funds Act 1952 (CentralAct XIX of 1952) read 
with the Governmentof India Notification No. PF. 43 (4 ) 54 dated 30th November 
1954 and in modification of Travancore-Cochin Government Notification No. 
LT-10318 / 53 /DD dated 12-4-1955, the Government of Travancore-Cochin hereby 
specify the Secretary to Government, Development Department, as the authority 
for the purposes of the said sub-section in respect of Industries falling within the 
Central sphere within the State of Travancore-Cochin. 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH 
Development Department, 

Secretary to Gorernment. 
Labour Section , Trivandrum . 


G. 2365 
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PARTI 


NOTIHCATIONS. 


R. Dis.No. 7152A/55/RD (24 ). 

ayth September 1955. 
S. R.O. 56.— In exercise of the powers conferred by Section 31 of the 
Travancore Tobacco Act, 1087 (I of 1087) as continued in force by the Travancore 
Cochin Administration and Application of Laws Act, 1125, (VI of 1125) Govern 
ment hereby make the following further amendment to the rules for the import , 
export, sale, transport etc., of tobacco published under Notification No. E2-59371 
49 /RD. dated 25-1-5+ in the Gazette Extraordinary dated 25-1-1951 namely: 

In rule 14 the following note shall be added namely:- . 
Note: The Defence Services Installations in areaswhich fall within the territorial 

limits of the Travancore-Cochin State and which are declared " Operational 
Areas " by the Central Government are exempted from payment of license 
fee on tobacco . 

(2) 
R. Dis . No. 7152 B /SS /RD (25) . 

27th September 1955 
S.R.O. 57.- In exercise of the powers conferred by Section 5 of the Cochin 
Tobacco Act, 1084 (VII of 1084) as continued in force by the Travancore-Cochin 
Administration and Application of Laws Act, 1125 (VI of 1125)Government hereby 
make the following further amendment to the rules for the import, export, sale , 
transport etc., of tobacco published under Notification No. E2-5937 /49/RD.dated 
25-1-1951 in the Gazette Extraordinary dated 25-1-19 5t namely: 

In_Rule 14, the following note shall be added namely: 
Note: -- The Defence Services Installations in areas which fallwithin the territorial 
limits of the Travancore-Cochin State and which are declared " Operational Areas" 
by the Central Government are exempted from payment of license feo on tobacco . 

(3) 
R.Dis. No. 7152 C /55/RD (26) . 

27th September 1955. 
S.R.O. 58. - In exercise of the powers conferred by Sections 10, 24 and 29 
of the Cochin Abkari Act I of 1077 as subsequently amended and as continued in 
force by the Travancore-Cochin Administration and Application of Laws Act, 1125 
(VI of 1125) The Travancore-Cochin Government do hereby direct that the following 
amendment shall be made in the revised rules for the levy of gallonage fee etc., and 
for the issue of licenses for the sale of foreign liquor published under Government 
Notification No. SR4-1859/52/RD , dated 17-1-1953 in the Gazette Extraordinary 
*No. 2 dated 17-1-1953 

In the said Rules after Rule 40 the following shall be added as Rule 41 Viz , 

41. The Defence Services Installations in areas which fall within the terri 
torial limits of the Travancore-Cochin State and which are declared " Operational 
Areas " by the Central Government are exempted from payment of Excise duty, 
license fee and gallonage fee on liquors and all the other fees leviable under the 
above Acts.. 

G. 2418 
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( 1) 
R.Dis.No. 7152 D / 55/RD (27) . 

27th September 1955 
S.R.O. 59. - In exercise of the powers conferred by Sections 8, 20 and 26 
of the Travancore Abkari Act , 1073 IV of 1073) as subsequently amended and as 
continued in force by the Travancore-Cochin Administration and Application of 
Laws Act 1125 (VI of 1125) The Travancore- Cochin Government do hereby direct 
that the following amendment shall be made in the revised Rules for the levy of 
gallonage ſee etc. ,and for the issue oflicenses for the sale of foreign liquors published 
under Government Notification No. SR4.1859 /52 /RD . dated 17.1-1953 in the 
Gazette Extraordinary No. 2 dated 17-1-1953 namely: 

In the said rulesafter Rule 40 the following shallbe added as Rule 41. 

41. The Defence Services Installations in areas which fall within the territorial 
limits of the Travancore-Cochin State and which are declared " Operational Arcas " 
by the Central Government are exempted from payment of Excise duty, license 
fee and gallonage fee on liquors and all the other fees leviable under the above Act. 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, 

S. GOVINDA MENON, 
Separate Revenue Section , Trivandrum . 

Secretary to Government . 


Both September 1955 
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PART 1 

NOTIFICATION 
LS . 8-17075 /5S/DD . 

S.R. 0.60 - in exercise of the powers conferred by sub section (1) of Section 
61 of the Travancore-Cochin Panchayats Act , 1950 (II of 1950 ) Government are 
hereby-pleased to exempt all huts in the State from the payment of house tax to 
the Panchayats concerned. 

Explanation . Hut means any structure permanent or temporary , constructed 
principally of wood ,mud , leaves, grass or thatch whose plinth area does not exceed 
50 sq feet in all or any small building of whatever material, used exclusively for 
human occupation , the annual rental value of which does not exceed Rs. 12which 
the Panchayat may declare to be a hut for the purpose of the Panchayats Act and 
the Rules thereunder" . 

By order ofHis Highness 

the Raj Pramukh , 
Government Secretariat, 

GEORGE THOMAS, 
Development Department, 

Secretary to Gorcroment. 
L.S.G. (Panchayat) Section , 

Trivandrum 


G. 2446 
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NOTIFICATION . 
No. LT-13835/55 /DD. 

22nd September 1955 
The following draft of certain further amendments to the Travancore-Cochin 
Industrial Disputes Rules , 1951 which the Government propose to make in exercise 
of the powers conferred on them by Section 38 ofthe Industrial Disputes Act, 1947 
(Central Act XIV of 1947) is hereby published as required by Sub-Section (1) ofthe 
said section for the information of all persons likely to be affected thereby and 
notice is hereby given that the said draft will be taken into consideration after one 
month of its publication in the Gazette . 

Any objection or suggestion which may be received from any person with 
respect to the said draft before the expiry of the period specified will be considered 
by the Government. 

DRAFT AMENDMENT. 
In the said Rules 

The existing Rule ss A shall be renumbered as Rule 55D and before Rule ssp 
as so renumbered the following shall be inserted , namely: 

" 554. Notice of retrenchment, 

If any employer desires to retrench any workman employed in his industrial 
establishment who has been in continuous service for not less than one year under 
him (hereinafter referred to as workman in this rule and in rules 5B and SSC), 
he shall give notice of such retrenchment as in Form GG to the State Government 
and such notice shall be served on the Government by registered post in the fol 
lowing manners: 

(a) Where notice is given to the workman , notice of retrenchment shall 

be sent within three days from the date on which notice is given 

to the workman ; 
(6) Where no notice is given to the workman and he is paid onemonth s 

wages in lieu thereof, notice of retrenchment shall be sent within 

three days from the date on which such wages are paid ; and 
( ) where retrenchment is carried out under an agreement which specifies 

a date for the termination of services, notice of retrenchment shall 
be sent so as to reach the State Government at Icast one month before 

such date : 
Provided that if the date of termination of service agreed upon is within 30 days 
of the agreement, the notice of retrenchment shall be sent to Government within 
3 days of the agreement . 

55B. Mfalntenance of senlority list of workmen . 

The employer shall prepare a list of all workmen In the particular category 
from which retrenchment is contemplated arranged according to the seniority of 
their service in that category and cause a copy thereof to be posted on a notice 
board in a conspicuous place in the premises of the industrial establishment at least 
Beven days before the actual date of retrenchment. 

G. 2364 
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$5C. Re-séployment of retrenched workmen. 

(1).At least ten days before the date on which vacancies are to be filled , the 
employer shall arrange for the display on a notice board in a conspicuous place in 
the premises of the industrial establishment details of those vacancies and shall also 
give intimation of those vacancies to everyone of all the retrenched workmen 
eligible to be considered therefor , to the address given by him at the time of 
retrenchment or at any time thereafter : 

Provided that where the number of such vacancies is ofless than the number 
of retrenched workmen , it shall be sufficient if intimation is given by the employer : 
individually to the seniormost retrenched workmen in the list referred to in rule 
SSB, the number of such seniormost workmen being double the number of such 
vacancies. 

Provided further that where the vacancy is of duration less than onemonth , 
there shall be no obligation on the employer to send intimation of such vacancy 
to Individual retrenched workmen. 

(2) Immediately after complying with the provisions of sub-rule (1),- the 
employer shall also inform the trade unions connected with the industrial esta 
blishment, of the number of vacancies to be filled and the names of the retrenched 
workmen to whom intimation has been sent under that sub-rule : 

Provided that the provisions of this sub-rule need not be complied with by 
the employer in any case where intimation is sent to every one of the workmen 
mentioned in the list prepared under rule 5sB" . 
2. In the Schedule , after Form G , the following Form shall be inserted 
namely: 

FORM GG . 

(See rule 554) 
Form of notice of retrenchment to be given by an employer under clause (c) 

of section 25F of the industrial Disputes Act 1947, 
Name of employer 

Address 
Dated the 

day of 
T. 

The Secretary to the Government, 

Development Department, Trivandrum . 
Sir, 

Under Clause ( ) of section 2 5F of the Industrial Disputes Act , 1947 
(XIV of 1947), 1/we hereby inform you that 1/we have decided to 
retrench 

...workmen with effect from the..... 
for the reasons explained in the annexe. 
2. The workmen concerned were given on the 

Retrenchment is being effected in pursuance 
+ The workmen were given on the ...... 

.195 onemonth s notice in writing as required of an agreement, 
a copy ofwhich is enclosed 
one month s 

pay in lieu of notice, as required under clause (a) 
under clause (a) of section 25F of that Act . 


195 


195 
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3. The total number of workmen employed in the industrial est labore 

.......and the total number of those who will be acted 
by the retrenchement is given below : 


Category or designation of 
workmen to be retrenched . 


Number of workmen 
Employed To be retrenched 

(3) 


ment. 


Yours faithfully , 
* Here insert the number of workmen 

$ 
**Here Insert the date. 

Delete the portion which is not applicable. 

Here insert the total number of workmen employed in the Industrial establish 
$ Here insert the position which the person who signs this letter holds with 
the employer issuing the letter. 

ANNEXE 
Statement of reasons. 
Copy tos - 1. Conciliation Officer, (Here enter the Office address of the 

Assistant Labour Commissioner / 
Conciliation Officer in the local 

area concerned ). 
2. Labour Commissioner, Trivandrum . 
3. In the Schedule , in Form I, the figure and letter 55-A " 

shall be substituted by the figure and letter " 55- D " . 


By order of His Highness 
the Raj Pramukh 

V. V. JOSEPH , 
Secretary to Government. 


Government Secretariat, 
Development Department, 
Labour Section , Trivandrum . 
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NOTIFICATION 
No. L.Dis. 16929| 54 |DD . 

24th September 1955 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between The Management of the Achancoil Estate, 
Kalthuritty P. O. and the workmen of the above Estate repre 
sented by the All Travancore Estate Workers Union Branch , 
Kalthuritty received by Government on 10-9-1955 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
Central Act XIV of 1947) ., 
Government Secretariat, 

By order of His Highness 
Development Department, 

the Raj Pramukh, 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 

Before 
SRI K. N. KUNJUKRISHNA PILLAI B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 25 OF 1954 

Between 
THE MANAGEMENT OF THE ACHANCOIL ESTATE , 

KALTHURITTY P. O. 

And 
THE WORKMEN OF THE ABOVE ESTATE 

Represented by 
THE ALL TRAVANCORE ESTATE WORKERS UNION, 

BRANCH , KALTHURITTY 
REPRESENTATION : 
Ms. Thomas Vellapally 

Advocates on behalf of 
Barrister-at-law , Kottayam , and management. 
James Mackil B. A., B. L., Kottayam . 
Sri P. Ramalingom 

President, All Travancore 
Estate Workers Union , 
Branch Kalthurutty , on be 

half of workmen . 

AWARD . 
The above dispute was referred by Government in their 
Order L2-16929 |54 DD dated 27-7-1954 and it was registered as 
Industrial Dispute No. 25 of 1954. The President of the All 
Travancore Estate Workers Union (Branch, Kalthuritty ) on 
behalf of the workmen filed the statement on 19-8-1955 and 
Mr. J. D. Keir, who was the owner of the Estate, filed reply 
on 13-9-1955 and the Union filed replication on 18th October 
1954. The dispute referred for adjudication is : 
" Are the workmen eligible for any bonus for the year 1952 

over and above what has already been received by 

them ; and if so , to what extént ? 
G. 2359 
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2. Are the workmen entitled to any bonus for the year 

1953; and if so to what extent ? 
2. When the dispute was posted for evidence on 4-2-1955 , 
it is represented by the Advocate that Mr. Kier had sold his 
right in the estate and he was proposing to leave India for home 
and hence it was requested that the dispute had to be proceeded 
as expeditiously as possible. To this, I suggested to the parties 
to come to some understanding regarding the dispute in ques 
tion as there would be a cessation of their relationship as em 
ployer and employees . This suggestion was accepted by the 
representatives of the parties and it is gratifying to note that 
after prolonged talks, the parties filed a compromise petition 
on 13-8-1955 . The terms of the compromise are : 
" (i) The claim for enhanced bonus for the year 1952 ( that 

is, the accounting year ending 31st March 1953) is 

waived by the Union. 
(ii ) For the year 1953 (that is, the accounting year ending 

31st March 1954), the Management has already paid 
to each worker bonus at the rate of 614 % of his 
total earnings. The Management agrees for the 
sake of compromise to pay a lump sum of Rs. 3,500 
(Rupees Three-thousand five hundred only ) as addi 
tional bonus for the said year . The said amount 
will be paid equally to those workers who were on 
the Estate checkroll as on 31-3-1954. Payment will 
be made at the Estate office at Achencoil Estate on 
the 2nd Saturday following the date of publication 

of the Award in the Gazette . 
(iii) The Achancoil Estate was owned by Mr. and Mrs. 

J. D. Keir and was sold by them to Mr. A. P. Ninan 
and his son with effect from 11th September 1954. 
The Union hereby agree and confirm that they have 
no further claims whatsoever against Mr. and Mrs. 
Keir or in respect of the working of the said Estate 
during the period when it was owned and managed 

by them ." 
3. The terms of the compromise are reasonable and hence 
I accept them . This award is passed in terms of the compro 
misé. 

4. This award comes into effect from the date of publication 
in the Gazette according to Section 17 of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
8-9-1955. 

Industrial Tribunal 
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NOTIFICATION 
No. L. Dis.6389 |55 |DD . 

24th September 1955. 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between The Management of Balaramavarma 
Textiles Ltd., Shencottah and their workmen represented by the 
Shencottah Textile Mill Workers Union , Shencottah received 
by Government on 6-9-1955 is hereby published under Section 
17 of the Industrial Disputes Act 1947 (Central Act XIV of 
1947 ) . 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section , 
Trivandrum . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 64 OF 1955 

Between 
THE MANAGEMENT OF BALARAMAVARMA 
TEXTILES LTD ., SHENCOTTAH 

And 
THEIR WORKMEN 

Represented by 
SHENCOTTAH TEXTILE MILL WORKERS UNION , SHENCOTTAH. 
REPRESENTATION : 
Messrs . R. Ramalingom Iyer B. A., B. L., Advocates on be 
G. Krishnan Nair B. A., B.L., 

half of Manage 
P. R. GovindaswamiM. A., B. L., 

ment. 
Dr. A. Sreenivasan 

President, The Shencottah 
Textile Mill Workers Union , 
Shencottah, on behalf of the 

Union . 

AWARD 
The dispute between the parties was referred by Govern 
ment Order L2-6389|55 |DD . dated 11-4-1955 and it was regis 
tered as Industrial Dispute No. 64 of 1955. The issues to be 
decided is : 

" Is the dismissal of Chudalayandi, worker from the service 

of Ms. Balaramavarma Textiles Ltd., Shencottah justifi 

able ? If not to what relief is he entitled ? 
G. 2360 
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2. While the dispute was posted for evidence, it is gratify . 
ing to note that the parties filed a petition of compromise 
signed by the representatives of the parties and Sri Chudala 
yandi, worker. The terms of the petition are as following : 
(1) The workman concerned in the dispute namely, Chuda. 

layandi having expressed his regret for his misconduct 
and "having promised to be of good conduct in the 
future the management have agreed to give him a 
chance to make good" and to re-employ him in the 

Mills . 
(2) The President of the Union and worker concerned 

hereby pray that there be no order on the merits on the 

reference by the Government in I. D. No. 64 of 1955. 
(3 ) It is therefore prayed that this Hon ble Tribunalmay 

kindly be pleased to pass an award in terms of this 

compromise . 
3. It need not be presumed by the parties that I have to 
accept anything in the way of compromise. The Tribunal will 
accept any compromise only if it is reasonable and conducive 
to industrial peace and harmony. I accept the compromise 
deleting the portion under inverted commas in the first term 
of the petition . I do not know whether parties have acted on 
the terms or not. The relationship of the management and 
workers are determined by certain conditions and any imposi 
tion on these conditions by either party will be construed as a 
restriction in the already established conditions of service ordi 
narily. It passes my comprehension how the Manager would 
demand good conduct of a worker while the relationship of 
the parties is governed by Standing Orders and other similar 
rules. The Manager who is a party to the compromise should 
not misunderstand his function as a Manager and it will be 
only in the interests of better relationship of the parties if he 
does not exercise powers which is not vested on him over the 
workmen . I take strong exception to the demand of good 
conduct by the Manager . From the evidence in Industrial 
Dispute No. 92 of 1955 and I. D. 111 of 1955 between the parties 
(Petitions filed under Section 33A ) and in this case I am of the 
opinion that the Manager of the concern should take a more 
democratic and human view towards workmen as both capital 
and labour are expected to be partners in the common enter 
prise which has to fit in with the socialistic pattern of society 
which is the consummation to be devoutly wished for. The 
Union also should be zealous to protect the interests of the 
workmen at the cost of any sacrifice . 

4. With the above modification , I accept the compromise 
and pass this award . This will come into effect from the date 
of publication in the Gazette according to Section 17 of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
5-9-1955 . 

Industrial Tribunal. 
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NOTIFICATION 
No. L. Dis. 15367|55 |DD . 

27th September 1955. 
The award of the Industrial Tribunal , Trivandrum in 
respect of the dispute between Messrs. Pothen Joseph & Sons 
Ltd., Alleppey and the Workmen of the above concern repre 
sented by the Ambalapuzha Taluk Head Load Conveyance 
Workers Union, Alleppey received by Government on 10-9-1955 
is hereby published under Section 17 of the Industrial Dis 
putes Act 1947 (Central Act XIV of 1947 ). 

By order of His Highness 

the Raj Pramukh , 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section, 
Trivandrum . 

Before 
SRI K. N. KUNJUKRISHNA PILLAI B. A., B. L. 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 147 OF 1955 

Between 
MS. POTHEN JOSEPH & SONS, LTD., ALLEPPEY 

And 
THE WORKMEN OF THE ABOVE CONCERN 

Represented by 
THE AMBALAPUZHA TALUK HEAD LOAD CONVEYANCE 

WORKERS UNION , ALLEPPEY 
REPRESENTATION : 
Managing Director, Ms. Pothen Joseph & 
Sons, Ltd., Alleppey 

For Management. 
The General Secretary , The Ambalapuzha 

Taluk Head Load Conveyance Workers 
Union, Alleppey 

For Workmen . 

AWARD 
The dispute between the above parties was referred by 
Government Order L2-15367|55|DD . dated 5-8-1955 and the same 
was registered as Industrial Dispute No. 147 of 1955. The 
issues to be decided are: 

" Are the cutter workers entitled to any specialwages over 

and above their usual daily wages for carrying Ceylon 
copra bags from godown East of old pinnac room to the 
cutter machine for cutting in 1954 and if so , at what 

rate and who are all such workers entitled for the same?" 
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2. When the dispute was posted for first hearing at my 
Alleppey Camp on 26-8-1955, a joint petition was filed by the 
parties that the matter was settled out of court. 

3. I hold that there is no subsisting dispute between the 
parties and pass this Award and this will come into effect from 
the date of publication according to Section 17 of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
8-9-1955. 

Industrial Tribunal. 


Gazette No. 39 dated 4th October 1955 . 
PART I 

NOTIFICATION . 
No. L. Dis . 19387 |55 |DD. 

27th September 1955 . 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between Sri K. V. Surendranath , Vice 
President, Trivandrum District Motor Services and Workshops 
Employees Union and the Proprietor, Kerala Motor Service, 
Trivandrum received by Government on 6-9-1955 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
( Central Act XIV of 1947 ) . 

Government Secretariat; By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPII, 
Trivandrum . 

Secretary to Government. 

Before 
SRI K. N. KUNJUKRISHNA PILLAI B. A., B , L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 55 OF 1955. 

Between 

SRI K. V. SURENDRANATH , 
VICE -PRESIDENT, TRIVANDRUM DISTRICT MOTOR 
SERVICES AND WORKSHOPS EMPLOYEES UNION 

And 
THE PROPRIETOR , KERALA MOTOR SERVICE, 

TRIVANDRUM . 
REPRESENTATION : 
Sri K. V. Surendranath Vice-President, Trivandrum 

District Motor Services 
and Workshops Employees 

Union, on behalf of workmen . 
Sri R. Ramalingom Iyer 

Advocate on behalf of 

Management. 

AWARD. 
Sri K. V. Surendranath , Vice- President, Trivandrum Dis 
trict Motor Services and Workshops Employees Union has 
field a petition under Section 33A of Industrial Disputes Act on 
29-3-1955 and it was registered as Industrial Dispute No. 55 
of 1955 . The objection was filed .on 3-5-1955 . Two witnesses 
were examined on behalf of the petitioner and Ext. A to C 
filed . 

2. It is alleged in the complaint filed by Sri Surendranath 
that the Proprietor of K. M. S. had refused employment to 
the persons whose names were mentioned in the complaint, 
G 2415 


from 4-3-1955 during the pendency of Industrial Dispute 
No. 25 of 1955 without obtaining permission from the Tri 
bunal. It is, hence, prayed that the persons named should be re 
instated with back wages. 

3. In the objection filed by the Proprietor, while denying 
the allegation, it is contended that the complaint filed under 
Section 33A is unsustainable in law . 

4. I will consider the preliminary objection . Mr. Ramalin 
gom Iyer , on behalf of the Proprietor would argue that the 
complaint was not filed by the aggrieved party but by 
Sri K. V. Surendranath , Vice-President of the Union who 
had signed the complaint. It is crystal clear that the Vice 
President of the Union is not aggrieved party , by the alleged 
contravention by the Proprietor, eventhough he is the Vice 
President of the Union to which the aggrieved parties may 
or may not be members . It is held in a number of decisions 
both by the Labour Appellate Tribunal and by me that a 
complaint under Section 33A should be filed by the party 
aggrieved by the contravention of the provision of Section 33 
of Industrial Disputes Act. Hence, the present complaint 
is not sustainable in law and rejected . 

5. I pass this award in terms specified above and takes 
effect from the date of publication according to Section 17 
of the Act. 
Trivandrum , 

K. Ņ . KUNJUKRISHNA PILLAI, 
3-8-1955 . 

Industrial Tribunal. 

APPENDIX . 
Employer s witnesses. 

Employees witnesses. 
Nil. 

1. Sri A. Chellappanasan . 

2. Sri Velukutty . 
Exhibits filed on behalf of management. 

Nil. 
Echibits filed on behalf of Union . 
A. Letter dated 8-3-1955 from the General Secretary 

of the Union to the Labour Commissioner, Tri 

vandrum . 
B. Letter dated 26-2-1955 from the Management of 

K. M. S. to Sri Chellappan . 
B1. Envelope in which Ext. B was sent. 
C. Letter dated 26-2-1955 from the management of 

K. M. S., to Sri Velukutty . 
ci. Envelope in which Ext. C was sent . 


Gazetto No. 39 dated 4th October 1955. 
PARTI 

NOTIFICATION 
No. L. Dis.5632|55 |DD . 

27th September 1955 . 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between the Management of Hindustan Motor 
Service Vaikom , represented by C. J. Luka Managing Partner 
S. M. S. Ltd., Ettumanur and the workmen of the said service 
represented by the Travancore Motor & Mechanical Workers 
Congress Shertallai received by Government on 6-9-1955 is 
hereby published under Section 17 of the Industrial Disputes 
Act 1947 (Central Act XIV of 1947) . 

By order of His Highness 

the Raj Pramukh, 
Government Secretariat, 

V. V. JOSEPH , 
Development Department, 

Secretary to Government. 
Labour Section, 
Trivandrum 

Before 
SRI K. N. KUNJUKRISHNA PILLAI B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 53 OF 1955 

Between 
THE MANAGEMENT OF HINDUSTAN MOTOR SERVICE , 

VAIKOM 

Represented by 
C. J. LUKA, MANAGING PARTNER, S. M. S. LTD.,ETTUMANUR 

And 
THE WORKMEN 

Represented by 
THE TRAVANCORE MOTOR AND MECHANICAL WORKERS CONGRESS , 

SHERTALLAT 
REPRESENTATION : 
Sri C. J. Luka 

On behalf of the Management. 
Sri P. K. Deevar 

On behalf of the workmen . 

AWARD 
The above dispute was referred by Government Order 
L2-563255 DD . dated 24-3-1955 and it was registered as Indu 
strial Dispute No. 53 of 1955. Summons were issued and it was 
posted to 19-4-1955. The Travancore Motor & Mechanical 
Workers Congress (which will be mentioned as Workers Con 
gress ) filed the statement on 19-4-1955 , on behalf of the work 

Mr. Luka filed the reply on 12-5-1955 . The workers 
Congress examined 2 witnesses and filed Ext. A to C , and 
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Mr Luka (who will be mentioned as Manager, hereinafter) 
has filed Ext. I. The issues to be decided are: 
1. Is the discharge of Sri P. K. Madhavan , Foreman 

justifiable ? 
2. To what reliefs is he entitled ? 

(a ) If the discharge is not justifiable ? 

(b ) If the discharge is justifiable ? 
2. The contention of the Workers Congress is that the 
worker was engaged in the workshop of the Hindustan Motor 
Service and this was transferred to Mr. Luka in August 1954 
and the worker received an intimation from the former manage 
ment that he should work under the management and receive 
his salary (Ext. A ) and that the manager wanted to reduce 
the salary by Rs. 35. To this the workman was unwilling and 
hence he was discharged arbitrarily . The manager would con 
tend that this worker was a daily -rated workman who was 
working under him for a few days after his taking over the 
management and on 18-4-1954 , he had resigned his job (Ext. I) 
and went away . 

3. Sri Luka, in his deposition as EW1. had admitted that 
the worker was working under him on the very same condi 
tion of service till 8th September 1954 as a daily -rated fitter 
and left the service of his own accord after submitting his 
resignation dated 11-9-1954 which is marked as Ext. I. On the 
other hand, the worker would contend that he worked on a 
monthly salary of Rs. 135 under the old management as well as 
under the present management and was refused employment 
from 11-10-1954 as he did not consent to the reduction of his 
salary. The burden of proof is on the manager to prove that 
Ext. I resignation is a genuine one. 

4. It is admitted by Mr. Luka as EW1 that he knew neither 
the handwriting nor the signature of Sri P. K. Madhavan. 
It is also admitted that Ext. I was not handed on to Mr. Luka . 
He knew nothing about the Ext. I, except the fact that it was 
handed over to the Manager by the Superintendent of the 
workshop . It is pertinent to note that neither the Superinten 
dent nor anybody else was examined eventhough the same 
Superintendent is in the service of the Manager. Mr. Deevar , 
on behalf of the workers congress strongly urge that Ext. I 
was neither written nor signed by Madhavan and argues that 
it is a deliberate forgery and falsification of evidence for which 
exemplary action has to be taken against those who are respon 
sible for this. From the handwriting in Ext. I as well as in 
the sample , it is clear for ordinary eyes that Ext. I was not 
written by the worker and it is crystal clear that signature in 
Ext. I does not resemble the signature in the sample as well 
as in the records of the case . 
evidence in this case, I have absolutely no hesitation in holding 

Hence, with the available 
that Ext. I is neither written nor signed by Mr. Madhavan . 
The Manager has not proved that the worker was daily -rated 
one. Hence, there is absolutely no evidence to prove the con 
tention of the Manager. 
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5. Ext. A is a letter from Hindustan Motor Servtou to 
Mr. P. K. Madhavan on 4-8-1954 informing the latter that 
he had to work under Mr. C. J. Luka who had undertaken the 
management. It is relevant to note that Mr. Madhavan is 
designated as foreman and not fitter and that the foreman is 
getting salary and not daily -wages. Ext. B dated 12-10-1954 
is a complaint given by the foreman to the Secretary of the 
Workers Congress stating the circumstances under which he 
was refused employment by the Manager. Ext. C dated 
12-10-1954 is the copy of a letter sent by the Secretary of the 
Workers Congress to the Manager , requesting to reinstate the 
foreman forthwith. There is no reason to disbelieve those 
documents. Further it is deposed by the Secretary that the 
Manager was not in the habit of replying to the letters sent 
by the Workers Congress and refused to participate conciliation 
conference convened by the Conciliation Officer many times . 
From the records in this case also , it is seen that he was pro 
tracting the proceedings as far as possible. 

6. Hence, I hold that the discharge of Sri P. K. Madhavan 
is highly arbitrary and cannot be justified . Hence, he has to 
be reinstated in the salary of Rs. 135 inclusive of allowance on 
which he was employed by the present management after 
4-8-1954 . - It is also claimed that he should be paid back the 
salary from 11-10-1954 to the date of re-instatement. Ordi 
narily, I would have awarded this also. But taking into con 
sideration , the condition of Motor Transport Industry in general, 
I award 50 % of the salary from the date of discharge to the 
date of reinstatement. 

7. Mr. Deevar would press for costs also. It is seen from 
records that I ordered to pay costs to the Workers Congress 
on 16-7-1955, due to the failure of the Manager to proceed with 
the case when it was posted at my Alleppey Camp. On that . 
date, one witness and Mr. Deevar were present. There is no 
records to show whether the Manager has paid the amount to 
the Workers Congress or not. TheManager alone was respon 
sible for the delay in the expeditious disposal of the dispute. 
From other circumstances of the case also, I think that it is a 
fit case to award costs . I award a cost of Rs. 75 inclusive of 
the amount ordered on 16-7-1955. 

8. I pass this award in terms specified above. This comes 
into effect from the date of publication according to Section 17 
of the Act. The worker has to be reinstated immediately. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
27-8-1955 . 

Industrial Tribunal. 
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APPENDIX 
Management s witness. 

Workers witness . 
Sri C. J. Luka 

1. Sri Madhavan 

2. Sri K. M. Kamaludhin . 
Exhibits on behalf of management 
1. Letter from P. K. Madhavan dated 11-9-1954 to the 
Manager, Hindustan Motor Service . 

Exhibits on behalf of workers 
A : Letter from Hindustan Motor Service dated 4-8-1954 to 

Sri P. K. Madhavan . 
B. Copy of letter from Sri P. K. Madhavan to the Secretary, 

Travancore Motor & Mechanical Workers Congress 

dated 12-10-1954. 
C. Letter from Sri K. M. Kamaludhin to Sri C. J. Luka, 

Manager, S. M. S. Service dated 12-10-1954. 


Gazette No. 39 dated 4th October 1955. 
PARTI 

NOTIFICATION 
No. L. Dis. 19385|55|DD . 

27th September 1955. 
The award of the Industrial Tribunal, Trivandrum in respect 
of the dispute between Sri M.Kamachia Pillai No. 33 , Spinning 
Department and 4 others and the Management of Bala Rama 
Varma Textiles Ltd., Shencottah received by Government on 
6-9-1955 , is hereby published under Section 17 of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947). 

Government Secretariat, By order of His Highness 
Development Department, 

the Raj Pramukh, 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 

Before 
SRÍ K.N.KUNJUKRISHNA PILLAI B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 92 OF 1955 

Between 
SRI M : KAMACHIA PILLAI, No. 33, SPINNING DEPART 

MENT AND 4 OTHERS 

And 
THE MANAGEMENT OF BALA RAMA VARMA 

TEXTILES Ltd., SHENCOTTAH 
REPRESENTATION : 
Sri N. Rajagopalan Nair Vice-President, Travancore 

Cochin Trade Union , Council 
of AITUC on behalf of 

worlomen . 
Sri P. R. Govindaswamy, Advocate behalf of 

M. A., B.L. management. 

AWARD . 
Industrial Dispute No. 92 of 1955 was registered on the 
basis of complaint filed by Sri Kamachia Pillai and 4 others on 
20-5-1955 who were employed in the Bala Rama Varma Textiles. 
The Management has filed objection on 10-6-1955 . On behalf of 
the complainants , one witness was examined and Ext. A to 
Ext. F filed . On behalf of the management, the Manager was 
examined and Ext. I & II filed . 

2. It is alleged by the complainants that while Industrial 
Dispute No. 64 of 1955 was pending adjudication , the manage 
ment had dismissed the complainants without obtaining the 
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2 
written permission of the Tribunal thereby violating the pro 
visions of Section 33 and hence prayer is that they should be 
reinstated with back wages. On the other hand, the manage 
ment would allege that the complainants were not concerned 
in the Industrial dispute (I. D. No. 64 of 1955 ) pending adjudi 
cation and that the complainants were dismissed after due 
enquiry for proved misconduct. From the pleading s the issues 
to be decided are: 

1. Whether there is violation of Section 33 ? 
2. Even if so whether the action of the management is 

justifiable or not ? 
3. What is the relief to the complainants ? 
3. It is contended by the management and strongly argued 
by their Advocate that in Industrial Dispute No. 64 of 1955 , the 
Shencottah Textile Workers Union is not a party but some 
other union is the party and further that dispute is regarding 
the justifiability or otherwise of the dismissal of one workman 
who is not a member of this Union and hence the complainants 
who are members of the Shencottah Textile Workers Union 
are not concerned in the dispute pending adjudication. The 
learned Advocate relies on the ruling of the Special Industrial 
Tribunal, Madras as reported in 1954 - I - L.L.J. - 248. It has 
to be pointed out that in the case referred there while the 
compensation of some retrenched workers was pending adjudi 
cation, a worker of the watch & ward section filed a petition 
under Section 33A and the Tribunal held that the petitioner was 
not concerned in the dispute. But, here the dispute was bet 
ween the management of Balaramavarma Textiles , Shencottah 
and the workmen represented by the Shencottah Textile Mill 
Workers Union as was clear from the Order of reference. The 
particular Union represented the workmen only and the subject 
matter of the adjudication is " Is the dismissal of Chudalayandi, 
worker from the service of Ms. Balaramavarma Textiles Ltd. 
Shencottah justifiable ? If not to what relief is he entitled ?". 

4. Simply because the name of another Union was not in 
cluded in the Order of reference, this does not limit the statu 
tory right of a workman to claim the redressal of his grievances . 
It is only a common phenomena in this state that there may 
be more than one organisation of the workmen in the same 
concern . Hence to accept the contention of the management 
would be to limit the scope of the right of workmen as contem 
plated in Sections 33 and 33A . I am fortified in this view by the 
decision of the Labour Appellate Tribunal in 1953-II - L.L.J. 

Similarly eventhough the subject of Industrial Dispute 
No. 64 of 1955 is the justifiability or otherwise of the dismissal 
of one workman, the other workmen are concerned in the deci 
sion of the dispute, since other workmen had taken up the 
matter as held in 1954- I - L.L.J. - 323. Hence , I am of the 
view that the complainants are concerned in Industrial Dispute 
No. 64 of 1955 and their complaint is sustainable in law . Now , 
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the workers were dismissed on 13-5-1955 ( Ext. F ) during the 
pendency of the adjudication and admittedly without obtaining 
my permission . Hence, the management has contravened the 
provision of Section 33 of I. D. Act. 

5. Now , it is settled law that even if the management has 
contravened technically Section 33, the Tribunal has to con 
sider themerits of the contravention and decide the next point 
namely whether the management was justified in dismissing 
the workmen. 

6. From the evidence in this case , the following circum 
stances led to the action of the management. On 19-3-1955 , 
the management was informed by the Electrical Sub-Station 
at Shencottah that there would be a shut-down of power on 
23-3-1955 and management could avail of power if they wanted 
on 20-3-1955 instead . This was agreed by the Manager and 
he had put up a notice in the evening of 19-3-1955 that Sunday 
would be a working day and 23-3-1955 would be a holiday 
instead . TheMill was in full production with 3 shifts of workers 
and loss of production for a day would amount to a huge loss 
to the management. The complainants in the first batch 
resisted this and according to themanagement, they along with 
some others not only did not go for work but prevented others 
to go for work on 20-3-1955 so much so there was complete 
cessation of work on 20-3-1955 even in spite of the efforts of 
the management. The management issued a show - cause notice 
(Ext. A ) on 30-3-1955 and enquiry was conducted from 
11-5-1955 . As a result of the enquiry, the management found 
that those five workmen were mainly, responsible for the mis 
conduct and hence they were dismissed on 13-5-1955. 

7. In considering the justifiability or otherwise of the action , 
I have to decide whether the order of the management in asking 
the workmen to do work on 20-3-1955 was a lawful order. 
According to the complainants, the management was not legal 
in asking the workmen to do work on a sunday the 20-3-1955 
without the permission of the Factory Inspector and hence in 
asking the workmen to do work on that day, the management 
has done an illegal act and the workmen can rightly disobey it. 
Section 35 of the Factories Act says: 
" ( 1) No adult worker shall be allowed to work in a 

factory on a Sunday unless 
Weekly holiday 
(a ) he has had or will have a holiday for a whole day on 

one of the three days immediately before or after that 

Sunday, and 
(b ) the manager of the factory has, before that Sunday 

or the substituted day , whichever is earlier 
(i) delivered a notice to the office of the Inspector of 

his intention to require the worker on the Sunday 
and of the day, which is to be substituted and 


( ii) displayed a notice to that effect in the factory : 
Provided that no substitution shall be made which will 
result any worker working for more than 10 days consecutively 
without holiday for a whole day ." 

This does not limit the management to get the permission 
of the Factories Inspector before declaring a Sunday a working 
day. The substituted holiday is 23-3-1955 and the Manager 
has satisfied the conditions specified in the above section when 
he put up notice on thenotice board on 19-3-1955 . Themanage 
ment got the information from the Electricity Department on 
the previous day at about 3 p . m . (Ext. II ) and immediately he 
had put up a notice and informed the Factories Inspector that 
next day would be a working day . The reason for converting 
Sunday as working day was to avoid loss of production as well 
as loss on account of lay -off compensation. Hence according 
to me, it was lawful order.persuaded by trade reasons and to 
avoid loss of production . It has to be pointed out that it is a 
time when all patriotic citizens of the country should concen 
trate on increase of production to augment the wealth of the 
country. At this juncture, I make bold to advise both capital & 
labour to suffer if necessary in order to increase production of 
the nation . Hence, I hold that the order of the manager to do 
work on Sunday under the circumstances is perfectly lawful 
and justifiable . That being so, the disobedience to the lawful 
order of the management is a serious misconduct on the part of 
the workmen . 

8. The next question to be considered is whether the com 
plainants were responsible for preventing other workmen in 
going for work on 20-3-1955. I need enter into the merits of the 
enquiry only in case the complainants establish that the manage 
ment has violated the principles of natural justice in the conduct 
of the enquiry. In this connection , Mr. Rajagopalan Nair would 
point out that there was much delay in beginning the enquiry 
from 11-5-1955 after issuing, notice on 30-3-1955. The explana 
tion offered by the Manager that the Labour Department inter 
vened in the matter and asked him to stay the enquiry is 
sufficiently convincing. It is also pointed out that the manage 
ment was not justified in conducting the enquiry and punishing 
the workmen while Industrial Dispute No. 64 of 1955 was pend 
ing adjudication. But, it has to be stated that the Manager 
was right in holding the enquiry not on his own reasoning that 
the workmen were not concerned in the dispute . In this 
connection , it has to be pointed out at least for future guidance 
of the Manager that he should not presume to be a prodigy 
of legal luminary and should not trespass on forbidden grounds. 
Nevertheless, he was justified in conducting the enquiry but 
unjustified in punishing the workmen . This does not show that 
he had violated principles of natural justice. Hence in the 
absence of evidence to prove that principles of natural justice 
had been violated , I need not go into the merits of the enquiry . 
On the other hand Ext. I and Ext. II show that about 34 
witnesses were examined and sufficient opportunity was afforded 
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to the complainants to prove their case. Ext. II shows that 
the Manager has succinctly stated the grounds after disco 5 
the evidence on which he has taken action , nevertheless a 
mistaken notion of law on the point. 

9. Even though, Mr. Rajagopalan Nair has stressed that the 
management was motivated with victimization and unfair 
labour practice there is absolutely no evidence except the fact 
that the culprits were the office-bearers of the Union . The 
allegation of discrimination in selecting workers to be dismissed 
is only imaginary. On going through Ext. I & II and the 
evidence in this case, I am perfectly convinced that the enquiry 
was fair . 

10. I have pointed out that refusal to attend work on 
20-3-1955 is a serious misconduct and the action of those 5 
workmen in forcible preventing loyal workmen to attend work 
on the date is a very serious miscoriduct and subversive of dis 
cipline and it is only reasonable that the management had taken 
a serious view of the matter . It has to be pointed out that 
those workmen were responsible office-bearers of the Union 
who ought to be more responsible . But they have ignored all 
commons of responsibility, sense of propriety and feeling of 
patriotism in preventing workmen from attending work on 
20-3-1955 . The All India Industrial Tribunal has held in a 
recent case that "where a workman was dismissed though in 
contravention of Section 33 of the Act, for acts of misconduct 
after proper enquiry at which opportunity was given to the con 
cerned workman to meet the charges alleged against him and 
where such enquiry was fair and where the findings of the 
management could not be considered perverse and where punish 
ment was awarded after taking into consideration his past ser 
vices, an application by such workman under Section 33A 
complaining against such dismissalmust be dismissed " . (1955 
I- L.L.J. - 286 ) . 

11. Applying the above dictum in the facts of this case, I 
dismiss the petition under Section 33A . 

12. Regarding relief, I am loath to award anything because 
of the seriousness of the misconduct and the responsible posi 
tions of the workers in the Union . Yet, they are entitled to 
get any amount otherwise due to them over and above compen 
sation under Section 25 (F ) of I. D. Act. 

13. I pass this award in terms specified above and this comes 
into effect from the date of publication according to Section 17 
of the Act. 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
3-9-1955. 

Industrial Tribunal. 


APPENDIX . 
* Employees witnesse. 

Employer s witnesse. 
1. Sri M. Kamachia Pillai.. 

Sri Ramakrishnan 
Exhibits on behalf of Union 
A. Letter dated 30-3-1955 from the Balaramavarma Textiles 

to 6 workmen . 
B. Letter dated 31-3-1955 from Sri M. Kamachia Pillai to the 

Balaramavarma Textiles. 
C. Memo dated 4-4-1955 from the Balaramavarma Textiles to 

6 workmen . 
D. Memo dated 6-4-1955 from Balaramavarma Textiles Ltd., 

to 6 workmen . 
E. Letter from Sri M. Kamachia Pillai, Spinner No. 33 to the 

Manager, Balaramavarma Textiles, Shencottah. 
F. Letter dated 13-5-1955 from the Manager, Balaramavarma 
Textiles to the 6 workmen . 

Exhibits on behalf of Management. 
I. Statement dated 13-5-1955 given by Sri M. Kamachia 

Pillai to the Manager , Balaramavarma Textiles. 
II. True copy of the letter dated 18-3-1955 from the Opera 

tor Sri K. V. Subastian, Shencottah to the Factory 

Manager, The Balaramavarma Textiles, Shencottah . 
III. True copy of the notice dated 19-3-1955 put up by the 

Manager, Balaramavarma Textiles , Shencottah . 
IV. Proceedings of the enquiry conducted by the Manager, 

The Balaramavarma Textiles on 11-5-1955 . 
V. Findings at the enquiry held on 11-5-1955 into the con 

duct of the six workmen of the Balaramavarma 
Textiles. 


Gazette No. 39 dated 4th October 1955 . 
PART I 

NOTIFICATION . 
No. L. Dis . 19389|55|DD . 

27th September 1955. 
The award of the Industrial Tribunal, Trivandrum in 
respect of the dispute between Sri Velumpan Card No. 199 
Sheller Ms. M. P. Govindan and Sons, Cashew Exports, 
Kilikollur, Branch Puthur and the management of Ms. M. P. 
Govindan and Sons, Cashew 
Puthur received by Government on 6-9-1955 is hereby publi 

Exports , Kilikollur, Branch 
shed under Section 17 of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) . 
Government Secretariat, By order of His Highness 
Development Department, 

the Raj Pramukh , 
Labour Section , 

V. V. JOSEPH , 
Trivandrum . 

Secretary to Government. 

Before 
SRI K. N. KUNJUKRISHNA PILLAI B. A., B. L., 

Industrial Tribunal, Trivandrum . 
INDUSTRIAL DISPUTE No. 94 OF 1955 . 

Between 
SRI VELUMPAN, CARD No. 199, SHELLER 
Ms. M. P. GOVINDAN & SONS, CASHEW EXPORTERS, 
KILIKOLLOOR , BRANCH , PUTHUR . 

And 
THE MANAGEMENT OF MESSRS. M. P.GOVINDAN 
& SONS, CASHEW EXPORTERS, KILIKOLLUR , BRANCH , 

PUTHUR . 
REPRESENTATION : 

Sri T. K. Divakaran M.L.A. - On behalf of the workman. 
Sri N. Palpu 

Advocate on behalf of the 

management. 

AWARD. 
A sheller by name Sri A. Velumpan filed a complaint 
under Section 33A on 21-6-1955 and it was registered as 
Industrial Dispute No. 94 of 1955. He was engaged as a 
Sheller in the Puthur Branch Factory belonging to Ms. M.P. 
Govindan & Sons. 

2. It is alleged in the complaint that while he was working 
there he took leave from 6-5-1955 and when he went for work 
on 11-5-1955 . he was refused employment and this is a 
contravention of Section 33 of the Industrial Disputes Act 
as I. D. No. 79 of 1955 was pending adjudication , without the 
written permission of the Tribunal. 
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3. The management would allege that there was no con 
travention as he absented himself without leave from the 
after -noon of 5-5-1955 and was removed from the roll on 

con 
21-5-1955 according to , Standing Orders. It is also 
tended that the management has got the right to discharge 
a worker if he absented himself.continously for 7 days with 
out sufficient reason . 

4. From the contention of the complainant, the burden 
of proof is on the worker that he absented himself from 
6-5-1955 after applying for leave. The complainant asWW1 
swears that he had applied for leave as he was not well and 
when he went to the factory on 12-5-1955 lie was not allowed 
to join duty., There is absolutely no evidence except the 
interest testimony of WW1. From the deposition of WW2, 
and Ext. A letter dated 12-5-1955, it is not clear whether 
he applied for leave or not. The manager of the factory 
as EW1 swears that the name was removed from the roll 
on 21-5-1955 . The letter from Ww2 to the Secretary dated 

12-5-1955, there was no reply. It is also admitted that the 
management would condone the absence of worker in appro 
priate case . 

5. From the evidence , I am not prepared to accept the 
-contention that the worker had applied for leave. Since 
I. D. No. 79 of 1955 is pending adjudication and since Ext. A 
was written by the Secretary, the management would have 
acted in a legal way by applying for permission . This was 
not done by the management. It is really regretful that the 
management did not reply to the letter (Ext. A ) dated 
12-5-1955. 

6. Taking into consideration the relevant circumstances, 
I am inclined to order that the complainant should be re 
instated without back wages. The worker should be deemed 
to be in service from the date of publication of this award 
in the Gazette. 

7: I pass this award in terms specified above and this 
comes into effect from the date of publication according to 
Section 17 of the Industrial Disputes Act . 
Trivandrum , 

K. N. KUNJUKRISHNA PILLAI, 
5-9-1955 . 

Industrial Tribunal. 

APPENDIX . 
Worker s witnesses. 

Employer s witnesses. 
1. Sri Velumpan . 

1. Sri. M. Kunjuraman . 
2. Sri K. P. Raghavan Pillai. 2. Sri Vasudevan. 
E.chibits filed on behalf of management. 

Nil. 
Exhibits filed on behalf of workmen . 
A Letter dated 12-5-1955 from Sri K. P. R. to the 

Managing Proprietor , Ms. M. P. Govindan & Sons, 
Cashew Co., H. o . Kilikollur. 


